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SAN LAM 

PENSIOENVOORDELE IN SUID-AFRIKA 



Sanlam het so pas ' n ondersoek na die bepalings (i nslui tend 
voordelestruktuu r, bydraekoerse, kwali f iseri ngsvereistes, ens.) 
van 100 van die grootste pensioenfondse in Suid-Afrika voltooi. 

In hierdie bros jure word die volgende in ligting verskaf: 

- 'n opsomming van die vernaamste bevindinge, 

- 'n algemene ontleding van al die pensioenfondse gesament-
lik, en 

- ontled ings volgens die volgende bedrywe: 

Konglomerate 
Konstruksie 
Ko6perasies 
Korporasies 
FinansiSie lnstellings 
Staat en Plaaslike Owerhede 
Oienste- en Vervaardiging 
Groot- en Kleinhandel 

Ons hoop dat u die inligting nuttig sal vind. lnd ien u enige 
verdere besonderhede verlang, nooi ons u vrienrlelik uit om aan 
ons te skryf, of met ons plaaslike pensioenebestuurder in ver­
bind ing te tree. 

NOT AS: 
(i) Die voordele wat in ag geneem is, is slegs die wat 'n integre­

rende deel van die pensioenfonds vorm. Lewensdekking wat 
byvoorbeeld onder ' n aparte groeplewensversekeringskema 
verskaf word, is buite rekening gelaat. 

{ii) Sommige pensioenfondse het verskanste voordele vir "au" 
lede, d.w.s. lede wat voor 'n sekere datum in d iens was of 
wat tot 'n vorige pensioenfonds van die werkgewer behoort 
het. Vir doeleindes van die ontleding is aileen die voordele­
struktuur wat op toekomstige werknemers van toepassing 
is, gebruik. 

(iii) Waar pensioenfondse alternatiewe·voordelestruktu re het vi r 
sekere kategoriee werk nemers, bv. gespesialiseerde 
beroepe of amptenare wat bo 'n sekere ouderdom tot die 
fonds toetree, is sodanige afwykings nie in ag geneem nie. 

(iv) Hoewel ons die inligting na ons beste vermoe suiwer 
weergee, kon sommige van die pensioenfondse se bepa­
lings in die tussentyd dalk verander het. 

Sanlam has recently completed an analysis of the provisions 
(includ ing the benefit structu res, rates of contr ibution, qualifi· 
cation requi rements, etc.) of 100 of the largest pension funds in 
South Africa. 

This brochure contains the following information: 

- a summary of the principal findings; 

- an analysis of all the pension funds together, and 

- analyses according to each of the following industries: 

Conglomerates 
Construction 
Co-operatives 
Corporations 
Financ ial Insti tu t ions 
Govern ment and Local Authorities 
Util ity and Manufacturing 
Wholesale and Retail 

We hope that you wil l f ind the information useful. If you require 
any further information , please write to us or get in touch with 
our local pensions manager. 

NOTES: 
(i) The benefits taken into account are only those that form an 

integral part of the pension fund . For example, life cover 
provided under a separate group life assurance scheme has 
not been taken into account. 

(ii) Some pension funds have entrenched benefits fo r " old" 
members, i.e. members who were in service before a certain 
date or who belonged to a previous pension fund of the em­
ployer. For the purpose of this analysis, only the benefit 
structure that will apply to future employees, has been 
used. 

(iii) Some pension funds have different benefit structures for 
certain categories of employees e.g. employees in special­
ized occupations or employees entering the fund when over 
a certain age. These have not been taken into account in the 

analysis . 

(iv) Although we have endeavoured to keep the information 
used in the analysis as accurate as possible, the provisions 
of certain funds may have changed in the meantime. 



Kwalltlserlngsvereistes 

Ongeveer 75% van die pensioenfondse wat ondersoek is, laat aile 
rasse en geslagte as lede van dieselfde pensioenfonds toe. Die res 
het Of aparte pensioenfondse vir sekere kategoriee werknemers of 
het glad nie pensioenvoorsiening vi r sekere groepe nie. 

Net meer as 50% van die fondse vereis dat werknemers aan se­
kere minimumkwalifiseringsvereistes vir ouderdom en/of diens­
tydperk moet voldoen. Die res laat werknemers toe om tot die pen· 
sioenfonds toe te tree sodra hulle in die permanents personeel 
aangestel is. 

Bydraekoerse 

Jare gelede was die algemeen aanvaarbare koers waarteen lede 
tot pensioenfondse bygedra het, 5% van salaris, maar hierdie 
koers het oor die jare geleidelik gestyg. Tans vereis slegs 10% van 
die fondse dat lede minder as 6% van salaris bydra. Die meerder­
heid (ongeveer twee derdes van die aantal fondse) vereis 'n by­
draekoers van tussen 6% en 8% van salaris van hul lede. 

Die koers waarteen werkgewers tot pensioenfondse bydra, vari­
eer aansienlik van fonds tot fonds, maar dit is byna sander uitson­
dering hoer as die lede se bydraekoerse. 

Aftree-ouderdom 

Ongeveer 80% van die fondse het 'n aftree-ouderdom van 63 ol 65 
jaar vir mans, met die oorwig op ouderdom 65. Ongeveer 90% van 
die fondse bepaal dat dames op ouderdom 60 of hoer aftree met 
die oorwig op ouderdom 60. 

Ongeveer een uit elke vyf van die fondse laat sen ior amptenare 
toe om tu ssen twee en vyf jaar voor die normale aftree-ouderdom 
at te tree. Sodanige amptenare word dan gekred iteer met 'n oor­
eenstemmende periode van aanvullende diens. 

Aftreevoordele 

Die oorgro te meerderheid fondse se aftreevoordele word bepaal 
deur die aantal jare pensioengewend€ diens te vermenigvuldig 
met 'n vasgestelde persentasie van die lid se " fina le gemiddelde 
salaris" . " Finale gemiddelde salaris" word gewoonlik bepaal as 
d ie gem iddelde van die laaste/hoogste drie of vyf jaar se salari sse. 
Die persen tasie van salari s waarvolgens die pensioen bereken 
word, wissel aansienlik, maar die algemeenste persentasie blyk 

2% (1150) te wees. 
Feit l ik aile fondse laat hulle lede toe om by aftrede 'n gedeelte 

van hu l pensioen in kontant te omskep; asook om hul aftrede te 

vervroeg of te vert raag . 
Pensioenfondse beset die nadelige uitwerking wat inflasie op 

Qualification requirements 

About 75% of the pension funds analysed allow employees ol all 
races and sexes to become members of the same pension fund. 
The remain ing companies either have a separate pension fund for 
various categories of employees or make no provision for peflsion 
benefi ts fo r certain groups. 

Just over 50 % of the funds require employees to comply with 
certain minimum requ irements regarding age and/or period of ser­
vice to qual ify for membership. The rest al low employees to 
become pension fund members on appointment to the permanent 
staff. 

Rates of Contrib-ution 

Yea rs ago the general accepted rate at which members con­
tributed to pension funds, was 5% of thei r salaries. Over the years 
this rate has gradually inc reased. At present only 10% of the funds 
requi re members to contribu te less than 6% of salary. The majori ­
ty (approximately two- thirds of all funds) require members to con­
tr ibute between 6% and 8% of salary. 

The rate at which employers cont ribute to pension funds, varies 
considerably f rom fund to fund , but almost without exception it is 
higher than the rate at whi ch members contribu te. 

Retirement Age 

Approximately 80 % of the funds have a retirement age of 63 or 65 
fo r males, with a preponderance of age 65. About 90% of the fu nds 
allow females to retire at age 60 or higher, wi th a preponderance of 

age 60. 
About one out of every five funds allow senior off icial s to reti re 

between two and fi ve years before the normal ret irement date. 
Such officials are credited wit h a corresponding period of sup­

plementary service. 

Retirement benefits 

The vast majority of fund s determine retirement benefits by 
multiplying the number of years of pensionable servi ce by a fixed 
percentage of the member's "final average salary" ''Final a~e rage 

salary' ' is usually determined as the average of the last/highest 
three or five years ' sa laries. The percentage of salary in accor­
dance with which the pension is calculated. varies considerabl y, 
but the most general percentage seems to be 2% (1 /50). 

Practically all the funds allow their members to commute_ a part 
of th ei r pension at retirement; also to advance or defer the1r date 

of retirement. 
Pension funds realise the detnmental effec t of inflation on pen-



pEmsioene het, aangesien ongeveer twee uit elke drie fondse vir 
een of ander vorm van groei in pensioene voorsiening maak. 

Sterfte voor aftrede 

Ongeveer 75% van die fondse bied sterftevoordele voor aftrede by 
wyse van 'n weduwee- en kinderpensioen aan. Hierbenewens 
betaal 60% van die fondse oak nag 'n enkelbedrag, gewoonlik een 
of twee maal die l id se jaarlikse salaris, saam met die wedowee­
en kinderpensioen. 

Die algemeenste formule vir die bepaling van 'n weduweepen­
sioen is 50% van die lid se verwagte pensioen by normale aftree­
datum, gebaseer op die salaris wat hy by dood verdien het. 

Vir elke kind is die pensioen gewoonlik tussen 20% en 25% van 
die weduweepensioen; met die voorbehoud dat kinderpensioen 
aan nie meer as drie kinders gelyktydig betaal word nie. 

'n Kinderpensioen eindig gewoonlik wanneerdie kind onafhank­
lik word, of op ouderdom 18 jaar, walter gebeurtenis oak al eerste 
plaasvind. Ongeveer 60% van die fondse verleng die betaling van 
kinderpensioen tot sover as ouderdom 26 jaar indien die kind met 
heeltydse studie besig is. 

In d ie gevalle waar fondse by sterfte voor aftrede aileen 'n enkel­
bedrag betaal, wissel di t gewoonlik tussen vier maal jaarl ikse 
salaris en vyf maal jaar1ikse salaris. Waar firmas 'n aparte groep­
lewenskema het wat lewensdekking bykomend tot die dekking 
kragtens die pensioenfonds betaal, is dit nie by hierdie ondersoek 
in berekening gebring nie. 

Sterfte na aftrede 

Ongeveer 80% van die fondse maak voorsiening vi r een of ander 
vorm van weduwee- en/of kinderpensioen indien 'n pensioentrek­
ker sterf. 

Net soos in die geval van sterile v66r aftrede, is die alge· 
meenste formule 'n weduweepensioen gelyk aan 50% van die lid 
se pensioen. Kinderpensioene volg oak dieselfde patroon as in die 
geval van sterfte voor aftrede. 

In albei gevalle van sterfte - v66r aftrede en na aftrede - ein­
dig pensioen in 50% v.:1n die gevalle eers by die dood van die 
weduwee; in 50% van die gevalle oak by die hertroue van die 
weduwee. In 'n klein persentasie gevalle eindig die weduweepen­
sioen indien hertroue voor 'n sekere ouderdom plaasvind. 

Ongeskiktheidsvoordele 

Feitlik aile fondse wat ondersoek is, maak voorsiening vir die 
betating van 'n inkomste gedurende die tydperk van permanente 
ongeskiktheid van die l id. Ongeveer 'n kwart van die fondse betaal 
'n voordeel wat in direkte verhouding is tot die lid se salaris tydens 

sions, as approximately two out of every three funds provide for 
growth in pensions in some form or other. 

Death before reti rement 

About 75°/o of the funds provide life cover benefits before retire­
ment by means of a widow's and children's pension. In addition to 
this, 60% of the funds pay a lump sum of once or twice the mem­
ber's annual salary together with the widow's and children's pen­
sion. 

The most general formula for determining a widow's pension is 
50% of the member's prospective pension at normal retirement 
date, based on his salary at the t ime o f his death. 

The pension to each child is usually between 20% and 25% of 
the widow's pension; with the proviso that children's pension is 
paid to not more than three children simultaneously. 

Children's pension usually ceases w.hen the child becomes in­
dependent or at the age of 18, whichever event occurs first. 

About 60% of the funds extend the payment of children's pen­
sion to a greater age, some as high as 26 years if the child is en­
gat]ed in full-time studies. 

In cases where funds pay a lump sum at death before retirement 
only, the lump sum usually varies between four times annual 
salary and five times annual salary. 

Where organisations operate a separate group life scheme pro­
viding life cover additional to the benefits under the pension 
scheme, such separate schemes have not been taken into ac­
count in th is analysis. 

Death after retirement 

Approximately 80% of the funds provide for-the payment in some 
form or other of a widow's and/or children's pension in the event of 
the death ot a pensioner. 

As in the case of death before retirement, the most general for· 
mula for a w•dow's pension is 50% of the member's pension. 

Children's pensions follow the same pattern as in the case of 
death before retirement . 

In the event of both death before retirement and death after 
reti rement the widow's pension in 50% of the cases only ceases 
at the death of the widow, and in 50% of the cases also at remar· 
nage. In a small percentage of cases the widow's pension c~ases 
at remarriage before a certa1n age. 

Disability benef its 

Virtually all the funds analysed prov1de for the payment of an In­

come during the permanent disability of a member. Approximately 
one quarter of the funds pay a benefit which IS in direct proportion 



ongesklkwording. Hierdie voordeel is meestal by 'n versekerings­
maatskappy herverseker. Drie uit elke vier fondse betaal 'n voor­
deel wat gebaseer Is op salaris en dlenstydperk gelewer of ver­
wagte dienstydperk tot by normale aftreedatum. 

Ultdlenstredlngsvoordele 

Die kontantvoordeel wat by uitdienstreding betaal word, is ge­
woonlik gelyk aan die lid se eie inbetaalde bydraes plus rente teen 
'n redelik beskeie koers. In die verslag van die interdepartementele 
komitee van ondersoek na bepaalde pensioenaangeleenthede, 
word aanbeveel dat 'n hoer minimumkrediet by uitdienstrede 
beskikbaar moet wees, maar dat dit voortaan vir bewaring van pen­

sioenregte aangewend moet word en nie Ianger in kontant 

uitbetaal mag wo rd nie . lndien hierdie aanbeveling 
ge"implementeer word, sal pensioenfondse hul reels daarby moet 
aanpas. 

to the member's salary at the time of his disablement. 
The ri sk of providi ng th is benefit is usuall y re-insured by an in 

surance company. Three out of every fou r funds pay a benefi 

based on salary and service rendered or prospective service up t< 

normal retirement date. ~ 

Withdrawa l benefits 

The cash benefit payable at termination of membership is usual I) 
eq ual to the member's contributions plus interest at a fairl) 

modest rate. In the report of the inte rdepartmental committee o· 

inquiry into certain pension matters, it is recommended that ~ 

higher min imum credit be made available at withdrawal , but tha1 

such a benefit may not be refunded in cash, but is to be retained in 

order to preserve pension rights. If this recommendation is im· 

plemented, pension funds will have to amend their rules accor· 

dingly. 



A. DEELNAME 

Aile rasse 
Blankes aileen 
Aile rasse uitgesonderd Swartes 

B. KWALIFISERINGVEREISTES 

76% 

20% 
4% 

1. Geen, behalwe permanente diens 47% 
2. Volgens ouderdom aileen 21 % 
3. Volgens dienstydperk aileen 8% 
4. Volgens salaris aileen 4% 
5. Kombinasie 2, 3 en 4 20% 

NOT AS - Minimum ouderdom by toetrede wissel tussen 16 en 
23 jaar. 

- Maksimum ouderdom by toetrede wissel tussen 50 
en 65 jaar. 

- Minimum dienstydperk by toetrede wissel tussen 3 
maande en 5 jaar. 

- ' n Paar tondse beperk lidmaatskap tot maandeliks 
besoldigde amptenare. 

C. LEDEBYDRAES 

Minder as 5% 
5%, maar nog nie 6% nie 
6%, maar nog nie 7% nie 
7%, maar nog nie 8% nie 
8% of meer 
Wisselend 

Mans 

10% 
33% 
31 % 
11 % 
15% 

Dames 
3% 

11 % 
39% 
27% 

5% 
15% 

NOTAS - In die geval van wisselende koerse wissel die bydraes 
gewoonlik volgens beroepskategoriee, salarisskale, 
ouderdom by toetrede ol huwelikstaat. Die bydrae· 
koerse wissel tussen 6% en 10%. 

- Die laagste ledebydraekoers is 4% van salarisse, ter· 
wyl die hoogste 10% van salarisse is. 

D. WERKGEWERBYDRAE 
Mans Dames 

Minder as 6% 1% 1% 
6% , maar nog nie 8% nie 13% 13% 
8%, maar nog nie 10% nie 13% 14% 
10%, maar nog nie 12% nie 10% 9% 
12%, maar nog nie 14% nie 7% 9% 
14%, maar nog nie 16% nie 7% 7% 
16% of meer 6% 4% 
Onbekend 43% 43% 

NOTA - Die hoogste bekende werkgewerbydraekoers is 19,95% 

A. PARTICIPATION 

All races 
Whites only 
All races except Blacks 

B. QUALIFICATION REQUIREMENTS 

' , 

76% 
20% 

4% 

1. None, except appointment to permanent staff 47% 
21 % 2. According to age only 

3. According to period of service only 
4. According to salary only 
5. Combination 2, 3, 4 

8% 
4% 

20% 

NOTES - Minimum age at entry varies between 16 and 23 years. 
- Maximum age at entry varies between 50 and 65 years. 
- Minimum period o f service at entry varies between 

3 months and 5 years. 
- A few funds limit membership to monthly paid em­

ployees. 

C. CONTRIBUTION RATE OF MEMBERS 
Males Females 

Less than 5% 3% 
5%, but less than 6% 10% 11 % 
6%, but less than 7% 33% 39% 
7%, but less than 8% 31 % 27% 
8% or more 11 % 5% 
Varying 15% 15% 

NOTES - In the case of varying contribution rates the contribu· 
tions usually vary according to job categories, salary 
scales, age at entry or marital state. Contribut ion 
rates vary between 6% and 10%. 

- The lowest rate of contributiol'l encountered is 4% of 
salaries, whi le the highest is 10%. · 

D. CONTRIBUTION RATE OF EMPLOYER 

Less than 6% 

Males Females 
1% 

13% 
13% 
10% 
7% 
7% 

1% 
13% 
14% 
9% 
9% 
7% 

6%, but less than 8% 
8% , but less than 10% 
10%, but less than 12% 
12%, but less than 14% 
14%, but less than 16% 
16% or more 6% 4% 
Unknown 43% 43oto 

NOTE - The highest known contribution rate of an emoloyer is 



van lede se salarisse, terwyl die laagste bekende koers 
4,26% van salarlsse Is. 

E. AFTREE-OUDERDOM 
Mans Dames 

55 jaar 4% 
58 jaar 3% 
60 jaar 12% 57% 
62 jaar 1% 
63 jaar 23% 13% 
65 jaar 58% 18% 
Wisselend 6% 5% 

NOT AS - 22% van die fondse laat senior bestuurtoe om tussen 

2 jaar en 5 jaar voor die normale aftree-ouderdom af te 

tree, met aanvullende pensioengewende diens bare­
ken tot by die normale aftree-ouderdom. 

- Wisselende aftree-ouderdomme word hoofsaaklik in 

die kategorle " Piaaslike owerhede" aangetref, waar 

lede se aftree-ouderdomme volgens beroepsklass\fi­
kasid bepaal word. 

F. AFTREEVOORDELE (NORMALE AFTREDE) 

Pensioenskaal 
Minder as 1/60 
1/60 
1/55 
1/50 
Beter as 1/50 
Wisselend 
Ander 

Mans 
5% 

10% 
7% 

37% 
18% 
15% 
8% 

Dames 
6% 

12% 
7% 

35% 
17% 
15% 
8% 

NOT AS - Sommige fondse voorsien pensioen vir 'n sekere aan­

tal jare, gewoonlik 15 of 20 jaar, teen 'n sekere skaal, 
en 'n ander skaal vir die res van die termyn. 

- Die hoogste skaal wat in die monster teengekom Is, is 
1/40 (d.w.s. 2,5 '/o) per jaar. 

- Een fonds laat pensioen vestig teen 1/66 per jaar tot 

ouderdom 50 en teen 1/33 daarna. 

G. REG OP KOMMUTASIE 

Ja 
Nee 

99 % 
1% 

H. VROEE AFTREDE 

Minimum diens vereis om te kwalifiseer vir vroe~ aftrede 36% 

19,95% of members' salaries, while the lowest known 
rate is 4,26%. 

E. RETIREMENT AGE 
Males Females 

55 years 4% 
58 years 3% 
60 years 12% 57% 
62 years 1% 
63 years 23% 13% 
65 years 58% 18% 
Varyi ng 6% 5% 

NOTES - 22% of the funds analysed, allow senior management 
to ret ire between 2 years and 5 years before the nor­

mal ret irement age, with supplementary service up to 
the normal ret irement age. · 

- Varying retirement ages are primarily encountered in 

the category '' Local Authorities'', where the reti rement 
ages of members are determined in accordance with 
their occupation. 

F. RETIREMENT BENEFITS (NORMAL RETIREMENn 

Pension scale Males Females 

Less than 1/60 5% 6% 

1/60 10% 12% 

1/55 7% 7% 

1/50 37% 35% 

Better than 1/50 18% 17% 

Vary ing 15% 15% 

Other 8% 8% 

NOTES - Some funds provide pension at a certain scale for a 
certain number of years, usually 15 or 20 years, and a 

different scale for the balance of the term of pension­
able service. 

- The highest scale encountered in the analysis is 1/40 

(i.e. 2,50%) per annum. 
- One fund accumulates pensions at 1/66 per annum 

until the age of 50 and at 1/33 per annum after that . 

G. RIGHT TO COMMUTATION 

Yes 
No 

99 % 
1% 

H. EARLY RETIREMENT 

Minimum service required to qualify for early retirement 36% 



Geen minimum diens vereis om te kwali fiseer vir vroee 
aftrede nie 62% 

Onbekend 2% 

NOTA - Waar minimum diens vereis word vir reg op vroee af­
aftrede, wissel die periode gewoonlik tussen 10 jaar en 
15 jaar. 

Maksimum periode voor normale aftree-ouderdom 
vroeg afgetree mag word: 

5jaar 
8jaar 

10jaar 
Ander 
Onbekend 

Voorde/e by vroe~ aftrede: 

Geen vermindering in gevestigde pensioen 
Vermindering volgens aktuariele basis 
Vermindering volgens neergelegde persentasie 
Wissel end 

waartydens 

29% 
1% 

58% 
4% 
8% 

11 % 
13% 
70% 
6% 

NOTA - Die neergelegde persentasie wissel tussen 3% en 6% 

per jaar. 

I. LAAT AFTREDE 
Bydraes eindig op normale aftreedatum 55% 
Bydraes gaan voort tot werklike aftrede 40% 
Onbekend 5% 

Verhoging in pensioen benewens addisionele diensjare 
aangekoop deur Ianger diens: 

Geen 21 % 
Vaste persentasie 62% 
Aktuariele basis 15% 
Onbekend 2% 

NOTA - Die neergelegde persentasie verhoging wissel tussen 
4,8% en 12% per. jaar. 

J. PENSIOENGROEI 
Geen groei 
Vaste persentasie 
Ad hoc 

34% 
17% 
49% 

NOTA - Die vaste persentasie pensioengroei wissel tussen 2% 

en 3% per jaar. 

K. MAKSIMUM PENSIOEN 
Nie van toepassing 
Van toepassing 

80% 
20% 

No minimum service required to qualify for early retirement 62% 
Unkown 2% 

NOTE - Where a minimum number of years of service is re· 
qui red to qualify for early retirement, the P'lfiOd usually 
varies between 10 and 15 years. 

Maximum period before normal retiremen t date during which 
early retirement may take place: 

5 years 29% 
8 years 1% 

10 years 58% 
Other 4% 
Unknown 8% 

Benefits at early retirement: 

No reduction in pension secured 11 % 
Pension secured reduced actuarially 13% 
Pension secured reduced by a fixed percentage 70% 

~~~ n 
NOTE - Reduct ion by way of a fixed percentage varies between 

3% and 6% per annum. 

I. DEFERRED RETIREMENT 

Contributions cease at normal retirement date 55% 
Contributions continue till date of actual retirement 40% 

Unknown 5% 

Increase in pensions over and above pensions secured as a 
result of longer service: 

None 
Fixed percentage 
Actuarial basis 
Unknown 

21 % 
62% 
15% 
2% 

NOTE - The increase in accordance with a fixed percentage 
varies between 4,8% and 12% per annum. 

J. GROWTH IN PENSION 

None 
Fixed percentage 
Ad hoc 

34% 
17% 
49% 

NOTE - The fixed percentage growth in pensions varies be· 
tween 2% and 3% per annum. 

K. MAXIMUM PENSION 

Not applicable 
Applicable 

80% 
20% 



NOTA - Die maksima wat toegepas word, wissel tussen 66,66% 
en 100% van aftreesalaris. Die meerderheid fondse wat 
'n maksimum toepas, beperk pensioene tot 90% van af­
aftreesalaris. 

L. MINIMUM PENSIOEN 
Nie van toepassing 96% 
Van toepassing 4% 

NOTA - Slegs enkele fondse waarborg 'n minimum pensioen en 
d it wissel tussen 33,33% en 50% van aftreesalarisse. 

M. STERFTE VOOR AFTREDE 
Enkelbedrag aileen 22% 
Weduweepensioen aileen 1% 
Weduwee- en kinderpensioen aileen 13% 
Enkelbedrag plus weduweepensioen 6% 
Enkelbedrag plus weduwee- en kinderpensioen 53% 
G~n 5% 

Enkelbedrag gekoppel aan weduwee- en kinderpensioen: 

Kleiner as 1 x jaarlikse salaris 21% 
1 x jaarlikse salaris 31% 
2 x jaarl ikse salaris 24% 
2,5 x jaar!ikse salaris 2% 
3 x jaarlikse salaris 10% 
Grater as 3 x jaarlikse sataris 2% 
Wisselend 2% 
Onbekend 8% 

Enkelbedrag aileen: 

2 x jaarlikse salaris 9% 
2,5 x jaarlikse salaris 5% 
3 x jaarlikse salaris 5% 
4 x jaarlikse sataris 26% 
5 x jaarl ikse salaris 36% 
Grater as 5 x jaarlikse satari s 5% 
Wissetend 14% 

Weduweepensioen bereken as 

Persentasie van salaris 10% 
Persentasie van lid se prospekti~we pensioen 90% 

NOTA - Waar weduweepensioen uitgedruk word as 'n persenta­
sie van die lid se salaris by oorlye, wissel dlt tussen 
25% en 50% van salarls. 

Weduweepensioen uitgedruk as persentasie van lid se prospektiewe 
pensioen tot normale aftreedatum: 

Kleiner as 50% 11 % 

NOTE - The maxima vary between 66,66% and 100% of salaries. 
The majority of funds that apply a maximum, restrict 
pensions to 90% of salaries at retirement. 

L. MINIMUM PENSION 

Not applicable 96% 
Applicable 4% 

NOTE - Only a few funds guarantee a minimum pension and it 
varies between 33,33% to 50% of salaries at retirement. 

M. DEATH BEFORE RETIREMENT DATE 

Lump sum only 
Widow's pension only 
Widow's and children's pension only 
Lump sum plus widow's pension 
Lump sum plus widow's and chi ldren's· pension 
None 

Lump sum linked to widow's and children's pension: 

Less than 1 x annual salary 
1 x annual salary 
2 x annual salary 
2,5 x annual salary 
3 x annual salary 
More than 3 x annual salary 
Varying 
Unknown 

Lump sum only: 

2 x annual salary 
2,5 x annual salary 
3 x annual salary 
4 x annual salary 
5 x annual salary 
More than 5 x annual salary 
Varying 

Widow's pension expressed as 

22% 
1% 

13% 
6% 

53% 
5% 

21 % 
31% 
24% 

2% 
10% 

2% 
2% 
8% 

9% 
5% 
5% 

26% 
36% 
5% 

14% 

Percentage of salary 10% 
Percentage of member's prospective pension 90% 

NOTE - Where widow's pension is expressed as a percentage 
of the member's salary at death, it varies between 25% 
and 50%. of salary. 

Widow's pension expressed as a percentage of member's pros· 
pective pension till normal retirement date: 

Less than 50% 11% 



50% 
Tussen 51% en 60% 
Groter as 60% 
Wisselend 

N. KINDERPENSIOEN 

72% 
6% 
8% 
3% 

Voordee/ per kind u/tgedruk as persentasie van weduweepen­
sioen: 

Kleiner as 20% 11 % 

Tussen 20% en 25% 46% 

26% en30% 7% 

31 % en35% 28% 
Groter as 35% 2% 

Ander 6% 

NOTA - Waar kinderpensioen op 'n glyskaal betaal word, is die 
gemiddelde geneem asof die maksimum aantal kinders 
w at kwalifiseer, die pensioen sal ontvang. 

Maksimum aantal kinders per lid wat vir voordeel kwalifiseer. 

2 ~ % 

3 ~ % 

4 ~ % 

5 6% 

Onbekend 6% 

Maksimum voordeel uitgedruk as persentasie van weduweevoor­
deel indien e/ke kwalifiserende kind die voordee/ ontvang: 

Minder as 50% 
50%-59% 
60% -69% 
70% -79% 
80% -89% 
90% -100% 
Meer as 100% 
Onbekend 

Maksimum ouderdom waarop kinderpensioen eindig: 

Ouderdom 18 
Ouderdom 21 
Ouderdom24 
Ouderdom 18, maar met verlenging tot 21 in geval 

van heeltydse studie 
Ouderdom 18, maar met verlenging tot 22 in geval 

van heeltydse studie 
Ouderdom 18, maar met verlenging tot 23 in geval 

van heeltydse studie 

7% 
5% 

28% 
14% 
9% 

27% 

5% 
5% 

29% 
11 % 

1% 
28% 

1% 

16% 

50% 
Between 51% and 60% 
More than 60% 
Varying 

N. CHILDREN'S PENSION 

72% 
6% 
8% 
3% 

Benefit per child expressed as a percentage of widow's pension: 

Less than 20% 11 % 

Between 20% and 25% 46% 

26% and 30% 7% 
31% and 35% 28% 

More than 35% 2% 
Other 6% 

NOTE - Where children's pension is paid according to a sliding 
scale, the average was taken as if the maximum num­
ber of chi ldren qualifying for the benefit will receive the 
benefit. 

Maximum number of children per member qualifying for the 
benefit: 

2 28% 
3 35% 
4 25% 

5 6% 

Unknown 6% 

Maximum benefit expressed as a percentage of the Widow's pen­
sion if every qualifying child receives the benefit: 

Less than 50% 
50% - 59% 
60% - 69% 
70% - 79% 
80% -89% 
90% - 100% 
More than 100% 
Unknown 

Maximum age at which children ·s pens1on ceases: 

Age 18 
Age 21 
Age 24 
Age 18, but with extent ion to age 21 in case of 

full-time studies 
Age 18, but with extension to age 22 in case of 

full-time stud1es 
Age 18, but with extension to age 23 in case of 

full-time studies 

7% 
5% 

28% 
14% 
9% 

27°/o 
5% 
5% 

29% 
11 % 

1% 
28% 

1% 

16% 



Ouderdom 18, maar met vertenging tot 24 in geval 
van heettydse studie 

Ouderdom 18, maar met verlenging tot 26 in geval 
van heeltydse studie 

Ouderdom 21 , maar met verlenging tot 24 in geval 
van heettydse studie 

Ander 

0 . STERFTE NA AFTREDE 
Geen voorsiening 
Weduwee- en kinderpensioen 
Weduweepensioen 
Ander 

1% 

5% 

3% 

5% 

19% 
61% 
17% 
3% 

Weduweepensioen uitgedruk as persentasie van lid se pensioen 
voor kommutasie 

33,33% -39% 13% 
40% -49% 6% 
50% - 59% 69% 
60% -66,66% 8% 
Grater as 66,66% 3% 
Wisselend 1% 

P. KINDERPENSIOEN NA AFTREDE 
Voordeel per kind ui tgedruk as persentasie van weduweepen­
sioen: 

Kleiner as 20% 
20% -25% 
26% - 30% 
31 % -35% 
Grater as 35% 
Ander 
Onbekend 

12% 
38% 
8% 

32% 
5% 
3% 
2% 

Maksimum aantal kinders per lid wat vir die voordeel kwalifiseer: 

2 ~ % 

3 a % 
4 W % 
5 5% 

Onbekend 5% 

Maksimum voordeel uitgedruk as persentasie van weduweevoor· 
dee/ indien elke kwalifiserende kind die voordeel ontvang: 

Kleiner as 50% 7% 
50%-59% 7% 
60%-69% 27% 
70%- 79% 12% 
80%-89% 8% 

Age 18, but with extension to age 24ln case of 
full-time studies 

Age 18, but with extension to age 26 in case of 
fu ll-time studies 

Age 21, but with extension to age 24 in case of 
fu ll-time studies 

Other 

0 . DEATH AFTER RETIREMENT 

1% 

5% 

3% 

5% 

No provis ion 19% 
Widow's and ch ildren's pension 61 % 
Widow's pension 17% 
Other 3% 

Widow's pension expressed as a percentage of member's pen­
sion before commutation: 

33,33% - 39% 13% 
~ % - G % 6% 
~ % - g % ~ % 

00 %- ~- % ~ 
More than 66,66% 3% 
Varying 1% 

P. CHILDREN'S PENSION AFTER RETIREMENT 
Benefit per child expressed as a percentage of widow's pension: 

Less than 20% 12% 
W % - ~ % ~ % 

26% - 30% 8% 
31% - 35% 32% 
More than 35% 5% 
Other 3% 
Unknown 2% 

Maximum number of children per member qualifying for the 

benefi t: 

2 32% 
3 28% 
4 30°/o 
5 5% 

Unknown 5% 

Maximum benefit expressed as a percentage of widow's pens1on 
if every qualifying child receives the benefit: 

Less than 50% 7% 
50% -59% 7"!. 

00 % -~ % H % 
70% - 79% 12°/ 
80%- 89% 8°/ 



90% -100% 
Meeras 100% 
Onbekend 

Maksimum ouderdom waarop kinderpensioen eindig: 

Ouderdom 18 
Ouderdom 21 
Ouderdom 24 
Ouderdom 18, maar met verlenging tot 21 in geval 

van heeltydse studie 
Ouderdom 18, maar met verleng ing tot 22 in geval 

van heeltydse studie 
Ouderdom 18, maar met verlenging tot 23 in geval 

van heeltydse studie 
Ouderdom 18, maar met verlenging tot 24 in geval 

van heeltydse studie 
Ouderdom 18, maar met verlenging tot 26 in geval 

van heeltydse studie 
Ouderdom 21 , maar met verlenging tot 24 in geval 

van heeltydse studie 
Ander 

0. BEEINDIGING VAN WEDUWEEPENSIOEN 

33% 
3% 
3% 

28% 
3% 
2% 

32% 

2% 

18% 

2% 

5% 

3% 

5% 

By dood aileen 51 % 
By dood of hert roue 34% 
By dood of hert roue voor 'n sekere ouderdc m 14% 
Onbekend 1% 

NOTA - Waar weduweepensioen eindig as gevolg van hertroue 
voor' n sekereouderdom, wissel die minimum ouderdom· 
me van die weduwee by hertroue tussen 50 en 60 jaar. 

R. SIEKTEPENSIOEN 

Minimum dienstydperk vir kwalifisering 
Geen minimum dienstydperk vir kwalifisering 
Geen voorsiening vir enige voordee:l 

lnkomste gebaseer op salaris aileen 
lnkomste gebaseer op salaris en diens 
Voordeel slegs 'n gratifikasie 
Onbekend 

S. UITDIENSTREDINGSVOORDELE 

Herorganisasie 
Minder as eie bydraes plus rente 
Eie bydraes plus rente 
Meer as eie bydraes plus rente 

29% 
69% 

2% 

23% 
71 % 

5% 
1% 

1% 
73% 
26% 

90% - 100% 
More than 100% 
Unknown 

Maximum age at which children's pension ceases: 

Age 18 ' 
Age21 
Age 24 
Age 18, but with extension to age 21 in case of 

full-time studies 
Age 18, but with extension to age 22 in case of 

full-t ime studies 
Age 18, but with extension to age 23 in case of 

full-t ime studies 

Age 18, but w ith extension to age 24 in case of 
full-time studies 

Age 18, but with extension to age 26 in case of 
full-time studies 

Age 21 , but with extension to age 24 in case of 
full- t ime studies 

Other 

33% 
3% 
3% 

28% 
3% 
2% 

32% 

2% 

18% 

2% 

5% 

3% 

5% 

Q . CESSATION OF WIDOW'S PENSION 

R. 

At death only 51 % 
A t death or remarriage 34% 
At death or remarriage before a certain age 14% 
Unknown 1% 

NOTE - Where the widow's pension ceases as a result of re· 
marriage before a certain age, the minimum ages of the 
widow at remarriage vary between 50 and 60 years. 

ILL HEALTH PENSION 

Minimum period of service required to quali fy 29% 
No minimum period of service required to qualify 69% 
No provision for any benefit 2% 

Benefit based on salary only 23% 

Benefit based on salary and service 71 % 

Benefit a gratuity only 5% 

Unknown 1% 

S. WITHDRAWAL BENEFIT 

Reorganisation 
1% Less than own contributions plus interest 

Own contributions plus mteres! 73% 

More than own contributions plus interest 26% 



Vrywillig 

Minder as eie bydraes plus rente 
Eie bydraes plus rente 
Meer as eie bydraes plus rente 

Aldanking 

Minder as eie bydraes plus rente 
Eie bydraes plus rente 
Meer as eie bydraes plus rente 

1% 
94% 

5% 

20% 
79% 

1% 

Voluntarily 

Less than own contributions plus interest 
Own contributions plus interest 
More than own contributions plus interest 

Dismissal 

Less than own contributions plus interest 
Own contributions plus interest 
More than own contributions plus interest 

1% 
94% 

5% 

20% 
79% 

1% 



PENSIOENFONDSE VAN KONGLOMERATE 

A. DEELNAME 
Aile rasse 
Blankes aileen 
Ai le rasse uitgesonderd Swartes 

.B. KWALIFISERINGVEREISTES 
1. Geen, behalwe permanente diens 

2. Vol gens ouderdom aileen 
3. Vol gens dienstydperk aileen 
4. Vol gens salaris aileen 
5. Kombinasie 2, 3 en 4 

C. LEDEBYDRAES 

5%, maar nog nie 6% nie 

6%, maar nag nie 7% nie 
7%, maar nog nie 8% nie 
8% of meer 
Wissel end 

D. WERKGEWERSBYDRAE 

8 %, maar nog nie 10% nie 
10%, maar nag nie 12% nie 
12%, maar nog nie 14% nie 

Onbekend 

E. AFTREE·OUDERDOM 

60 jaar 

Mans 
10% 
40% 
30% 
10% 
10% 

Mans 
10% 
20% 
30% 
40% 

Mans 

~jam ~ % 

65 jaar 80% 

F. AFTREEVOORDELE (NOR MALE AFTREDE) 

Pensioenskaal 
1/60 
1/55 
1/50 
Beter as 1/50 
Wisselend 

G. REG OP KOMMUTASIE 
Ja 
Nee 

H. VROEE AFTREDE 
Minimum diens vereis voor vroee a ftrede 

Geen min imum diens vereis voor vroee aftrede 

Mans 

10% 

70% 
10% 
10% 

80% 
10% 
10% 

30% 
50% 
10% 

10% 

Dames 
10% 
50% 
30% 

10% 

Dames 
10% 
20% 
30% 
40% 

Dames 
70% 
10% 

20% 

Dames 
10% 
10% 
60% 
10% 
10% 

100% 

40% 
60% 

PENSION FUNDS OF CONGLOMERATES 

A. PARTICIPATION 
All races 
Whites only 
All races except blacks 

B. QUALIFICATION REQUIREMENTS 
1. None, except appointment to permanent staff 

2. According to age only 
3. Accord ing to period of service only 

4. According to salary only 

5. Combination 2, 3 and 4 

C. CONTRIBUTION RATE OF MEMBERS 

5%, but less than 6% 

6%, but less than 7% 
7%, but less than 8% 

8% or more 
Varying 

D. CONTRIBUTION RATE OF EMPLOYER 

8%, but less than 10% 

10%, but less than 12% 

12%, but less than 14% 

Unknown 

E. RETIREMENT AGE 

Males 
10% 
40% 
30 1% 
10% 
10% 

80% 
10% 
10% 

30% 
50% 
10% 

10% 

Females 
10% 
50% 
30% 

10% 

Males Females 

10% 
20%. 
30% 
40% 

10% 
20% 
30% 
40% 

Males Females 

Age 60 70% 

Age 63 20% 10% 

Age 65 80% 20% 

F. RETIREMENT BENEFITS (NORMAL RETIREMENT) 
Pension scale Males Females 

1/60 tO% 

1/55 10% 10% 

1/50 70% 60% 

More than 1/50 10% 10% 

Varying 10% 10% 

G. RIGHT TO COMMUTATION 
Yes 
No 

H. EARLY RETIREMENT 
Minimum serv1ce required to qualify for early ret irement 

No min1mum service required to quali fy for early reti rement 

100% 

40% 
60% 



Maksimum periode voor norm ale aftree-ouderdom waartydens vroeg 
afgetree mag word: 

5jaar 10% 
10 jaar 90% 

Voordele by vroee aftrede: 

Verm indering volgens aktuariele basis 
Vermindering volgens neergelegde persentasie 

I. LAAT AFTREDE 
Bydraes eindig op normale aftreedatum 
Bydraes gaan voort tot werklike aftrede 

10% 
90% 

67% 
33% 

Verhoging in pensioen benewens addisionele diensjare aangekoop 
deur Ianger diens: 

Vaste persentasie 
AktuariEHe basis 

J . PENSIOENGROEI 

Geen groei 
Vaste persentasie 
Ad hoc 

K. MAKSIMUM PENSIOEN 

Nie van toepassing 
Van toepassing 

L. MINIMUM PENSIOEN 

89% 
11 % 

20% 
10% 
70% 

80% 
20% 

Nie van toe passing 100% 
Van toepassing 

M. STERFTE VOOR AFTREDE 

Enkelbedrag aileen 30% 
Enkelbedrag plus weduwee- en kinderpensioen 50% 
Geen voorsien ing 20% 

Enkelbedrag gekoppel aan weduwee- en kinderpensioen: 

Kleiner as 1 x jaarlikse sai C;. .. is 20 % 
2 x jaarli kse salaris 60% 
3 x jaarlikse sal aris 20% 

Enkelbedrag aileen: 

4 x jaarlikse salaris 67 % 
Wisselend 33% 

Weduweepensioen bereken as 

Persentasie van salaris 
Persentasie van lid se prospektiewe pensioen 100% 

Maximum period before normal retirement date during which early 
retirement may take place: 

5 years 
10 years 

Benefits at early retirement: 

Pension secured reduced actuarially 
Pension secured reduced by a fixed percentage 

I. DEFERRED RETIREMENT 
Contributions cease at normal retirement date 
Contributions continue t il l date of actual retirement 

10% 
90% 

10% 
90% 

67% 
33% 

Increase in pension over and above pension secured as a result of 
longer service: 

Fixed percentage 89% 
Actuarial basis 11 % 

J . GROWTH IN PENSIONS 

None 
Fi ... ed percentage 
Ad hoc 

K. MAXIMUM PENSION 

Not applicable 
Applicable 

L. MINIMUM PENSION 

Not applicable 
Applicable 

M. DEATH BEFORE RETIREMENT DATE 

Lump sum only 
Lump sum plus widow's and children 's pension 
No provision 

Lump sum linked to widow's and children 's pension: 

Less than 1 x annual salary 
2 x annual salary 
3 x annual salary 

Lump sum only: 

4 x annual salary 
Varying 

Widow 's pension expressed as 

Percentage of salary 
Percentage of member' s prospec tive pension 

20% 
10% 
70% 

80% 
20% 

100% 

30% 
50% 
20% 

20% 
60% 
20% 

67 % 
33% 

100% 



We d uw e ~ p e n sioen uitgedruk as persentasie van lid se prospektie­

we pens1oen tot normale attreedatum: 

W % W % 

66,66% 20% 

N. KINDERPENSIOEN 
Voordeel per kind uitgedruk as persentasie van weduweepensioen: 

Kleiner as 20% 20% 

Tussen 20% en 25% 20% 

31% en 35 % 60% 

Maksimum aantaf kinders per lid wat vir voordeel kwalifiseer: 

2 20 % 

3 60% 

4 20 % 

Maksimum voordeel uitgedruk as persentasie van weduweevoor­

deel indien elke kwalifiserende kind die voordeel ontvang: 

Kleiner as 50% 
80% - 89 % 
90% -100% 

Maksimum ouderdom waarop kinderpensioen eindig: 

Ouderdom 21 
Ouderdom 18, maar met verlenging tot 21 in geval van 

heel1ydse studie 
Ouderdom 18, maar met verlenging tot 25 in geval van 

heeltydse studie 

0 . STERFTE NA AFTREDE 
Geen voorsiening 
Weduweepensioen 
Weduwee- en kinderpensioen 

Ander 

20% 
20% 
60% 

20% 

60% 

20% 

30% 
50% 
10% 
10% 

Weduweepensioen uitgedruk as persentasie van lid se pens ioen 

voor kommutasie: 

W % -~ % ~ % 

60 % -66,66 % 17% 

P. KINDERPENSIOEN NA AFTREDE 
Voordeel per kind uitgedruk as persentasie van weduweepensioen: 

Kleiner as 20% 40% 

~ % -~ % W % 

Maksimum aantal kinders per lid wat vir die voordeel kwaliliseer: 

2 W% 
3 W % 

4 W% 

Widow's pension expressed as a percentage of member's prospec­

tive pension till normal retirement date: 

50% 80% 
66,66 % 20% 

N. CHILDREN'S PENSION , 
Benefit per child expressed as a percentage of widow's pension: 

Less than 20% 20% 

Between 20% and 25% 20% 

31 % and 35 % 60% 

Maximum number of children per member qualifying for the benefit: 

2 W% 
3 W% 

4 W% 

Maximum benefit expressed as percentage of widow's pension if 

every qualifying child receives the benefit: 

Less than 50% 20% 

W % - ~ % W% 
90 % - 100% 60% 

Maximum age at which children 's per.sion ceases: 

Age21 
Age 18, but with extension to age 21 in case of 

full-time studies 
Age 18, but with extension to age 25 in case of 

full -time studies 

0 . DEATH AFTER RETIREMENT 

20 % 
60% 

20% 

No provision 30% 

Widow's pension 50% 

Widow's and children 's pension 10% 

rn~ 1 ~ 

Widow 's pension expressed as a percentage of member's pension 

before commutation: 

W % - ~ % ~ % 

60% -66,66 % 17% 

P. CHILDREN'S PENSION AFTER RETIREMENT 
Benefit per child expressed as a percentage of widow's pension: 

Less than 20% 40% 

~ % -~ % W% 

Maximum number of children per member qualifying for the benefi ts: 

2 20% 

3 60 % 

4 20% 



Maksimum voordeel uitgedruk as persentasie van weduweevoor· 
deef indien elke kwalifiserende kind die voordeel ontvang: 

Minder as 50% 
90% -100% 

Maksimum ouderdom waarop kinderpensioen eindig: 

Ouderdom 18 
Ouderdom 18, maar met verlenging tot 21 in geval van 

heeltydse studie 
Ouderdom 18, maar met verlenging tot 25 in geval van 

heeltydse studie 

Q . BEEINDIGING VAN WEDUWEEPENSIOEN 

By dood aileen 
By dood of hertroue 
By dood of hertroue voor 'n sekere ouderdom 

R. SIEKTEPENSIOEN 

Minimum dienstydperk vir kwalifisering 
Geen minimum dienstydperk vir kwalifisering 

lnkomste gebaseer op salaris 
lnkomste gebaseer op safaris en diens 

S. UITDIENSTREDINGSVOORDEEL 

Herorganisasie 

Minder as eie bydrae plus rente 
Eie bydrae plus rente 
Meer as eie bydrae plus rente 

Vrywillig 

Minder as eie bydrae plus rente 
Eie bydrae plus rente 
Meer as eie bydrae plus rente 

Afdanking 

Minder as eie bydrae plus re, te 
Eie bydrae plus rente 
Meer as eie bydrae plus rente 

40% 
60% 

20% 

60% 

20% 

17% 
33% 
50% 

30% 
70% 

30% 
70% 

40% 
60% 

100% 

40% 
60% 

Maximum benefit expressed as a percentage of widow's pension if 
every qualifying child receives the benefit: 

Less than 50% 40% 
90% - 100% 60% 

Maximum age at which children's pension ceases: 

Age 18 
Age 18, but with extension to age 21 in case of 

tull·time studies 
Age 18, but wtth extension to age 25 in case of 

full· time studies 

Q . CESSATION OF WIDOW'S PENSION 

At death only 
At death or remarriage 
At death or remarriage before a certain qge 

R. ILL HEALTH PENSION 

Minimum period of service required to qualify 
No minimum period of service required to quality 

Benefit based on salary only 
Benefit based on salary and service 

S. WITHDRAWAL BENEFITS 

Reorganisation 

Less than own contributions plus interest 
Own contributions plus interest 
More than own contribuiions plus interest 

Voluntarily 

Less than own contributions plus interest 
Own contributions plus interest 
More than own contributions plus interest 

Dismissal 

Less than own contributions plus interest 
Own contributions plus interest 
More than own contributions plus interest 

20% 
60% 

20% 

17% 
33% 
50% 

30% 
70% 

30% 
70% 

40% 
60% 

100% 

40 ~ o 

60°/o 



PENSIOENFONDSE VAN KONSTRUKSIEMAATSKAPPYE 

A. DEELNAME 

Ai le rasse 

B. KWALIFISERINGVEREISTES 

1. Geen, behalwe perm anente diens 
2. Volgens ouderdom aileen 
3. Volgens dienstydperk aileen 

C. LEDEBYDRAES 
Mans 

5 %, maar nag nie 6% nie 14% 

6 %, maar nog nie 7% nie 29 % 
7%, maar nog nie 8% nie 43 % 

Wissel end 14% 

D. WERKGEWERSBYDRAE 
Mans 

8%, maar nog nie 10% nie 14% 

12% , maar nog nie 14% nie 14% 

Onbekend 72 % 

~ AFTRE&OUDERDOM 
Mans 

55 jaar 
60 j aar 14% 

63 jaar 14 % 

65 jaar 58 % 

Ander 14% 

F. AFTREEVOORDELE (NORMALE AFTREDE) 

Pensioenskaal 
Minder as 1/60 
1160 
1155 
1150 
Wissel end 

G. REG OP KOMMUTASIE 
Ja 100% 

Nee 

H. VROEE AFTREDE 

Minimum diens vereis voor vroee aftrede 
Geen minimum dlens vereis voor vroee aftrede 

Mans 
14 % 

29% 

43 % 

14 % 

100% 

57% 
29% 
14% 

Dames 
14% 

58% 
14% 
14% 

Dames 
14 % 
14% 
72% 

Dames 
14% 

72 % 
14% 

Dames 
14 % 

14 % 

29% 

29% 

14% 

43% 

57% 

PENSION FUNDS OF CONSTRUCTION COMPANIES 

A. PARTICIPATION 

Al l races 

B. QUALIFICATION REQUIREMENTS 

1. None, except appointment to permanent staff 
2. According to age only 
3. According to period of service on ly 

C. CONTRIBUTION RATE OF MEMBERS 

5% , but less than 6% 
6%, but less than 7% 
7% , but less than 8% 
Varyi ng 

D. CONTRIBUTION RATE OF EMPLOYER 

8%, but less than 10% 
12%, but less than 14% 

Unknown 

E. RETIREMENT AGE 

Age 55 
Age 60 
Age 63 
Age 65 
Other 

100% 

57 °/c. 
29% 
14 % 

Males Females 
14% 14% 

29% 58% 
43 % 14 % 

14 % 14 % 

Males Females 
14 % 14 % 

14% 14% 

72% 72 % 

Males Females 
14 % 

14 % 72% 

14 % 14 % 

58 % 
14 % 

F. RETIREMENT BENEFITS (NORMAL RETIREMENT) 

Pens ion sca le Males Females 

Less than 1160 14 % 14 % 

1/60 14 % 

1/55 29 °/1) 29 % 

1/50 43% 29 % 

Varying 14% 14% 

G. RIGHT TO COMMUTATION 
Yes 100 % 

No 

H. EARLY RETIREMENT 

Minimum service required to qualify for early re tirement 43% 

No min imum serv1 ce required to qualify for early retirement 57 % 



Maksimum periode voornormale aftree-ouderdom waartydens vroeg 
afgetree mag word: 

10 jaar 86% 
Ander 14% 

Voorde/e by vroee aftrede: 

Vermindering volgens aktuariele basis 
Vermi ndering volgens neergelegde persentasie 

I. LAAT AFTREDE 
Bydraes eindig op normale aftreedat um 
Bydraes gaan voort tot werklike aftrede 

29% 
71 % 

71% 
29% 

Verhoging in pensioen benewens addisionefe diensjare aangekoop 
deur Ianger diens: 

Geen 14% 
Vaste persentasie 72% 
Aktuariele basis 14% 

J . PENSIOENGROEI 

Geen groei 
Vaste persentasie 
Ad hoc 

K. MAKSIMUM PENSIOEN 

Nie van toepassing 
Van toepassing 

L. MINIMUM PENSIOEN 

Nie van toepassing 
Van toepassing 

M. STERFTE VOOR AFTR EDE 

Geen 
Enkelbedrag pl us weduwee- en kinderpensioen 
Weduwee- en kinderpensioen bHeen 

Enkefbedrag gekoppe/ aan weduwee- en kinderpensioen: 

Kleiner as 1 x jaarlikse salaris 
2 x jaarli kse sal aris 
3 x jaarlikse salaris 
4 x jaarlikse salaris 

Weduweepensioen bereken as 

Persentasie van salaris 
Persentasie van lid se prospektiewe pensioen 

57% 
29% 
14% 

86% 
14% 

100% 

14% 
72% 
14% 

40 % 
20% 
20 % 
20% 

33% 
67% 

Maximum period before the normal retirement date during which 
early retirement may take place: 

10 years 86% 
Other 14% 

Benefits at early retirement: 

Pension secured reduced actuarially 
Pension secured reduced by a fixed percentage 

I. DEFERRED RETIREMENT 
Contributions cease at normal retirement date 
Contributions continue till date of actual retirement 

29% 
71% 

71 % 
29% 

Increase in pension over and above pension secured as a result of 
longer service: 

None 14% 
Fixed percentage 72% 
Actuarial basis 14% 

J . GROWTH IN PENSION 

None 
Fixed percentage 
Ad hoc 

K. MAXIMUM PENSION 

Not applicable 
Applicable 

L. MINIMUM PENSION 

Not applicable 
Applicable 

M. DEATH BEFORE RETIREMENT DATE 

None 
Lump sum plus widow's and children 's pension 
Widow's and children 's pension 

Lump sum linked to widow 's and children 's pension: 

Less than 1 x annual salary 
2 x annual salary 
3 x annual salary 
4 x annual salary 

Widow 's pension expressed as 

Percentage of salary 
Percentage of member' s prospective pension 

57 % 
29% 
14% 

86% 
14% 

100% 

14% 
72 % 
14% 

40% 
20% 
20% 
20% 

33% 
67% 



Weduweepensioen uitgedruk as persentasie van lid se prospektie· 
we pensioen tot normale aftreedatum: 

50% 100% 

N. KINDERPENSIOEN 

Voordeel per kind uitgedruk as persentasie van weduweepensioen: 

Kleiner as 20 % 33% 
Tussen 20 % en 25 % 50 % 

31 % en35% 17% 

Maksimum aantal kinders per lid wat vir voordeel kwalifiseer: 

2 17% 
3 17% 
4 ~ % 

5 ~% 

Maksimum voordeel uitgedruk as persen tasie van weduweevoor· 
dee! indien elke kwalitiserende kind die voordeel ontvang: 

60%-69% 33% 
34% 
33 % 

70%-79% 
90% -100% 

Maksimum ouderdom waarop kinderpensioen eindig: 

Ouderdom 18 
Ouderdom 21 
Ouderdom 18, maar met verlenging tot 21 in geval van 

heeltydse studie 
Ouderdom 18, maar met verlenging tot 23 in geval van 

heeltydse studie 

0. STERFTE NA AFTR EDE 

50% 
17% 

17% 

16% 

Geen voorsiening 29 % 
Weduweepens ioen 14% 
Weduwee· en kinderpensioen 57 % 

Weduweepensioen uitgedruk as persentasie van lid se pensioen 
voor kommutasie: 

33,33% - 39% 20 % 
~%-~% ~ % 

P. KINDERPENSIOEN NA AFTREDE 

Voordeel per kind uitgedruk as persentasie van weduweepensioen: 

Kleiner as 20% 
20% -25% 
31%-35% 

25% 
50 % 
25 % 

Widow's pens~on expressed as a percentage of member's prospec· 
tive pension t1fl normal retirement date: 

50% 100% 

N. CHILDREN'S PENSION 

Benefit per child expressed as a percentage of widow's pension: 

Less than 20% 33% 
Between 20% and 25 % 50% 
Between31 % and35 % 17% 

Maximum number of children per member qualifying for the benefit: 

2 17% 
3 17% 
4 ~ % 

5 33% 

Maximum benefit expressed as percentage of widow 's pension if 
every qualifying child receives the benefit: 

60 % - 69% 
70 % - 79 % 
90% - 100% 

Maximum age at which children 's pehsion ceases: 

Age18 
Age21 
Age 18, but with extension to age 21 in case of 

full-time studies 
Age 18, but with exten sion to age 23 in case of 

full ·time studies 

0 . DEATH AFTER RETIREMENT 

33 % 
34 % 
33% 

50% 
17% 
17% 

16% 

No provision 29% 
Widow's pension 14% 
Widow's and children 's pension 57 % 

Widow's pension expressed as a percentage of member's pension 
before commutation: 

33,33% - 39% 20% 
~ %- ~ % ~ % 

P. CHILDREN'S PENSION AFTER RETIR EMENT 

Bene !if per child expressed as a percentage of widow's pension: 

Less than 20 % 
20%- 25% 
31 %-35% 

25 % 
50% 
25% 



Maksimum aantal kinders per l id wat vir die voordeel kwalifiseer: 

2 ~ % 

4 ~ % 

5 ~ % 

Maksimum voordee/ uitgedruk as persentasie van weduweevoor­
deel indien elke kwalifiserende kind die voordee/ ontvang: 

60% - 69% 
70% -79% 
90%- 100% 

Maksimum ouderdom waarop kinderpensioen eindig: 

Ouderdom 18 
Ouderdom 18, maar met verlenging tot 21 in geval van 

heeltydse studie 
Ouderdom 18, maar met verlenging tot 23 in geval van 

heeltydse studie 

a. BEEINDIGING VAN WEDUWEEPENSIOEN 
By dood aileen 
By dood of hertroue 
By dood of hertroue voor 'n sekere ouderdom 

R. SIEKTEPENSIOEN 
Minimum dienstydperk vi r kwalifisering 
Geen minimum dienstydperk vir kwalifisering 

lnkomste gebaseer op salaris aileen 
lnkomste gebaseer op salaris en diens 

S. UITDIENSTREDINGSVOORDELE 

Herorganisasie 

Minder as eie bydraes plus rente 
Eie bydraes plus rente 
Meer as eie bydraes plus rente 

Vrywillig 

Minder as eie bydraes plus rente 
Eie bydraes plus rente 
Meer as eie bydraes plus rente 

Aldanking 

Minder as eie bydraes plus rente 
Eie bydraes plus rente 
Meer as eie bydraes plus rente 

25% 
25% 
50% 

50% 

25% 

25% 

17% 
66% 
17% 

57% 
43% 

14% 
86% 

71 % 
29% 

86% 
14% 

14% 
72% 
14% 

Maximum number of children per member quautying for the benefit: 
2 25% 
4 50% 
5 25% 

Maximum benefit expressed as a percentage of widow's pension if 
every qualifying child receives the benefit: 

60% -69% 
70% -79% 
90% -100% 

Maximum age at which children's pension ceases: 

Age 18 
Age 18, but with extension to age 21 in case of 

full-time studies 
Age 18, but with extension to age 23 in case of 

fu l l-time studies · 

a. CESSATION OF WIDOW'S PENSION 
At death only 
At death or remarriage 
At death or remarriage before a certain age 

R. ILL HEALTH PENSION 

Minimum period of service required to qualify 
No minimum period of service required to qualify 

Income based on salary only 
Income based on salary and service 

S. WITHDRAWAL BENEFITS 

Reorganisation 

Less than own contributions plus interest 
Own contribut ions plus interest 
More than own contributions plus interest 

Voluntarily 

Less than own contributions plus interest 
Own contributions plus interest 
More than own contributions plus interest 

Dismissal 

Less than own contributions plus interest 
Own contributions plus interest 
More than own contributions plus interest 

25% 
25% 
50% 

50% 
25% 

17% 
66% 
17% 

57% 
43% 

14% 
86% 

71 % 
29% 

86% 
14% 

14% 
72% 
14% 



PENSIOENFONDSE VAN KOOPERASIES 

A. DEELNAME 

Aile rasse 
Blankes a ileen 
Aile rasse uitgesonderd Swartes 

B. KWALIFISERINGVEREISTES 

1. Geen, behalwe permanente dlens 
2. Volgens ouderdom aileen 
3. Vol gens d ienstydperk aileen 

C. LEDEBYDRAES 

6%, maar nog nie 7 % nie 
7%, maar nog nie 8% nie 
Wissel end 

D. WERKGEWERSBYDRAE 

6%, maar nag nie 8% nie 
8%, maar nag nie 10% nie 

10%, maar nog nie 12% nie 
12%, maar nog nie 14% nie 
14%, maar nag nie 16% nie 
Onbekend 

E. AFTREE·OUDERDOM 

60 jaar 
63 jaar 
65 jaar 

Mans 
30% 
50% 
20% 

Mans 
10% 

20% 
30% 
30% 
10% 

Mans 

30% 
70% 

F. AFTREEVOORDELE (NORMALE AFTREDE) 

Pensioenskaal 
Minder as 1/60 
1/60 
1/50 
Beter as 1150 
Wisselend 

G. REG OP KOMMUTASIE 
Ja 100% 

Nee 

H. VROEE AFTREDE 

Minimum diens vereis voor vroee aftrede 

Mans 

10% 
40% 
40% 
10% 

50% 
40% 
10% 

20 % 
70% 
10% 

Dames 
30% 
50% 
20 % 

Dames 
10% 

20 % 
30% 
30% 
10% 

Dames 
50% 
10% 
40% 

Dames 
10% 
10% 
30% 
40 1% 
10% 

20% 

PENSION FUNDS OF CO·OPERATIVES 

A. PARTICIPATION 

All races 
Wh ites on ly 
All races excepl blacks 

B. QUALIFICATION REQUIREMENTS 

1. None, except appointment to permanent staff 
2. Accord ing lo age only 
3. According to period of service onl y 

C. CONTRIBUTION RATE OF MEMBERS 

6%, but less than 7% 
7%, but less than 8% 
Varyi r.g 

D. CONTRIBUTION RATE OF EMPLOYER 

6% , but less than 8% 
8%, but less than 10% 

10%, but less than 12% 
12%, but less than 14% 
14% but less than 16% 
Unknown 

E. RETIREMENT AGE 

Age 60 
Age 63 
Age 65 

Males 
30% 
50% 
20% 

Males 
10% 

20% 
30% 
30% 
10% 

Males 

30% 
70% 

50% 
40% 
10% 

20% 
70% 
10% 

Females 
30% 

50 % 
20 % 

Females 
10% 

20% 
30% 
30% 
10% 

Females 
50 % 
10% 
40% 

F. RETIREMENT BENEFITS (NORMAL RETIREMENT) 

Pension scal e Males Females 

Less than 1/60 10% 

1/60 10% 10% 

1/50 40% 30 % 

Better than 1/50 40% 40% 

Varying 10% 10 1)/o 

G. RIGHT TO COMMUTATION 
Yes 

1QQ011) 

No 

H. EARLY RETIREMENT 

Minimum service requ ired to qualify for ea rly retirement 2Q Oio 



Geen minimum diens vereis voor vroe~ aftrede 80% 

Maksimum periode voor norm ale aftree-ouderdom waartydens vroeg 
afgetree mag word: 

5 jaar 10% 
10jaar 90 % 

Voordele by vroee aftrede: 

Verm indering volgens neergelegde persentasie 

I. LAAT AFTREDE 
Bydraes eindig op normale aftreedatum 
Byd raes gaan voort tot werklike aftrede 

100% 

100 % 

Verhoging in pensioen benewens addisionele diensjare aangekoop 
deur Ianger diens: 

Vaste persentasie 
Aktuariele basis 

J . PENSIOENGROEI 

Geen groei 
Vaste persentasie 
Ad hoc 

K. MAKSIMUM PENSIOEN 

Nie van toepassing 
Van toe passing 

L. MINIMUM PENSIOEN 

Nie van toe passing 
Van toe passing 

M. STERFTE VOOR AFTREDE 

Enkelbedrag aileen 
Enkelbedrag plus weduwee- en kinderpensioen 

Enkelbedrag gekoppel aan w-.:.duwee- en kinderpensioen: 

1 x jaarlikse salaris 
2 x jaarlikse salaris 

Enkelbedrag aileen: 

4 x jaarlikse salaris 
5 x jaarlikse salaris 

Weduweepensioen bereken as 

Persentasie van salaris 
Persentasie van lid se prospektiewe pensioen 

90 % 
10% 

20% 
40% 
40% 

40% 
60% 

90% 
10% 

50% 
50% 

40 % 
60% 

20% 
80% 

20% 
80% 

No minimum service required to qualify for early retirement 80% 

Maximum period before the normal retirement date during which 
early retirement may take place: 

5years 10% 
10years 90% 

Benefits at early re tirement: 

Pension secured reduced by a fixed percentage 

I. DEFERRED RETIREMENT 
Contributions cease at normal retirement date 
Contributions continue till date of actual retirement 

100% 

100% 

Increase in pensions over and above pension secured a$ a result of 
longer service: 

Fixed percentage 90% 
Actuarial basis 10% 

J. GROWTH IN PENSIONS 

Nvne 
Fixed percentage 
Ad hoc 

K. MAXIMUM PENSION 

Not applicable 
Applicable 

L. MINIMUM PENSION 

Not applicable 
Applicable 

M. DEATH BEFORE RETIREMENT DATE 

Lump sum on ly 
Lump sum plus widow's and children's pension 

Lump sum linked to widow's and children's pension: 

1 x annual salary 
2 x annual salary 

Lump sum only: 

4 x annual salary 
5 x annual salary 

Widow's pension expressed as 

Percentage of salary 
Percentage of member's prospective pension 

20% 
40% 
40% 

40% 
60% 

90% 
10% 

50% 
50% 

40% 
60% 

20% 
80% 

20% 
80% 



Weduweepensioen uitgedruk as persentasie van lid se prospek­
tiewe pensioen tot normale aftreedatum: 

50 % 100% 

N. KINDERPENSIOEN 

Voordeel per kind uitgedruk as persentasie van weduweepensioen: 

Kleiner as 20% 20% 
Tu ssen 20% en 25% 80% 

Maksimum aantal kinders per lid wat vir voordeel kwalifiseer: 

3 40% 
4 00% 

Maksimum voordeel uitgedruk as persentasie van weduweevoor­
deel indien elke kwalifiserende kind die voordeel ontvang: 

Minder as 50 % 
60% -69% 
80% -89% 
Groter as 100% 

Maksimum ouderdom waarop kinderpensioen eindig: 

Ouderdom 18 
Ouderdom 21 
Ouderdom 18, maar met ver lenging tot 21 in geval van 

heeltydse stud ie 

0. STERFTE NA AFTREDE 

20% 
40% 
20% 
20% 

40 % 
40% 

20% 

Geen voors iening 30% 
Weduweepensioen 30% 
Wed uwee· en kinderpensioen 40% 
Weduweepensioen ui tgedruk as persentas ie van lid se pensioen 
voor kommutas ie: 

33,33%-39% 14% 
~%-~% ~ % 

P. KINDERPENSIOEN NA AFTREDE 
Voordeel per kind uitgedruk as persentasie van weduweepensioen : 

Kleiner as 20% 
20% -25% 

25% 
75% 

Maksimum aantal kinders per lid wat vir die voordeel kwalifiseer: 
50 % 
50% 

Widow's pension expressed as a percentage of member's prospec· 
tive pension till normal re tirement date: 

50% 100% 

N. CHILDREN'S PENSION 

Benefit per child expressed as a percentage of widow 's pension: 

Less than 20% 20% 
Between 20% and 25% 80% 

Maximum number of children per member qualifying tor the benefit: 

3 ~ % 
4 60% 

Maximum benefit expressed as a percentage of widow 's pension it 
every qualifying child receives the benefit: 

Less than 50 % 20% 
00 % -W% ~% 
OO% - W% mo;, 
More than 100% 20% 

Maximum age at which children 's pension ceases: 

Age 18 
Age 21 
Age 18, but with extension to age 21 in case of 

full·time stud ies 

0 . DEATH AFTER RETIREMENT 

No provision 
Widow's pension 
Widow's and children's pen sion 

40% 
40% 
20% 

30% 
30% 
40% 

Widow 's pension expressed as a percentage of member's pension 
before commutation: 

33,33 % - 39% 14% 
~ % -~ % ~ % 

P. CHILDREN 'S PENSION AFTER RETIREMENT 
Benefit per child expressed as a percentage of widow 's pension: 

Less than 20% 25 % 
m % -~ % ~ % 

Maximum number of ch ildren per member qua lifying for the benefit: 
3 50% 
4 50% 



Maksimum voordeel uitgedruk as persentasie van weduweevoor­
deel indien elke kwalifiserende kind die voordeel ontvang: 

Kleiner as 50% 
60% -69% 
80% -89% 

Maksimum ouderdom waarop kinderpensioen eindig: 

Ouderdom 18 
Ouderdom 18, maar met verleng ing tot 21 in geval van 

heeltydse studie 

a. BEEINDIGING VAN WEDUWEEPENSIOEN 

By dood aileen 
By dood of hertroue 

R. SIEKTEPENSIOEN 

Minimum dienstydperk vi r kwalifisering 
Geen minimum dienstydperk vi r kwalifisering 

lnkomste gebaseer op salaris ai leen 
lnkomste gebaseer op salaris en diens 

S. UITDIENSTREDINGSVOORDELE 

Herorganisasie 

Eie bydraes plus rente 

Vrywillig 

Eie bydraes plus rente 

Afdanking 

Eie bydraes plus rente 

25% 
50% 
25% 

75 % 

25 % 

89 % 
11 % 

10% 
90% 

80% 
20% 

100% 

100% 

100% 

Maximum benefit expressed as a percentage of widow's pension i f 
every quaUtying child receives the benefit: 

Less than 50% 25% 
00 %- ~ % W% 
00 % - ~ % ~ % 

Maximum age at which children 's pension ceases: 

Age 18 
Age 18, but with extension to age 21ln case of 

full -time studies 

a. CESSATION OF WIDOW'S PENSION 

At death only 
At death or remarriage 

R. ILL HEALTH PENSION 

Minimum period of service required to quality 
No minimum period of service required to qualify 

Be r1 efit based on salary only 
Benefit based on salary and service 

S. WITHDRAWAL BENEFITS 

Freorganisation 

Own contributions plus interest 

Voluntarily 

Own contr ibutions plus interest 

Dismissal 

Own contributions plus interest 

75% 
25% 

89% 
11 % 

10% 
90% 

80% 
20% 

1000fo 

100% 

100% 



PENSIOENFONDSE VAN KORPORASIES 

A. DEELNAME 

Aile rasse 
Blankes aileen 

B. KWALIFISERINGVEREISTES 

1. Geen, behalwe permanente diens 
2. Volgens ouderdom aileen 
3. Volgens dienstydperk aileen 
4. Volgens salaris aileen 
5. Kombinasie 2, 3 en 4 

C. LEDEBYDRAES 

Minder as 5% 
6%, maar nog nie 7% nie 
7% , maar nog nie 8% nie 
8% of meer 
Wisselend 

D. WERKGEWERBYDRAE 

6% , maar neg nie 8% nie 
8%, maar nog nie 10% nie 

10% , maar nog nie 12% nie 
12%, maar nog nie 14% nie 
14% , maar nog nie 16% nie 
Onbekend 

~ AFTRE&OUDERDOM 

Mans 

40% 
30 % 
10% 
20 % 

Mans 
10% 
10% 
10% 
10% 
20% 
40 % 

Mans 

60 jaar 10% 
~jau m% 
65 jaar 70% 

F. AFTREEVOORDELE (NORMALE AFTREDE) 

Pensioenskaal 
1/50 
Beter as 1/50 
Wisselend 

G. REG OP KOMMUTASIE 
Ja 100% 

Nee 

Mans 
40% 
40 % 
20 % 

70% 

30% 

60% 

10% 

30% 

Dames 
10% 
30% 
30% 
10% 
20 % 

Dames 
10% 

10% 
10% 
10% 
20% 
40 % 

Dames 
70% 
20% 
10% 

Dames 
50% 
30% 
20% 

PENSION FUNDS OF CORPORATIONS 

A. PARTICIPATION 

All races 
Whites only 

B. QUALIFICATION REQUIREMENTS 

1. None, except appointment to permanent staff 
2. According to age onl y 
3. According to period of service only 
4. According to salary only 
5. Combination 2, 3 and 4 

C. CONTRIBUTION RATE OF MEMBERS 

Less than 5% 
6%, but less than 7% 
7%, but less than 8% 
8% or more 
Varying 

D. CONTRIBUTION RATE OF EMPLOYER 

6%, but less than SG/o 
8% , but less than 10% 

10%, but less than 12% 
12% , but less than 14% 
14%, but less than 16% 
Unknown 

E. RETIREMENT AGE 

70% 
30% 

60% 

10% 

30% 

Males Females 
10% 

40% 30 % 
30% 30% 
10% 10% 
20 % 20% 

Males Fema les 
10% 10% 
10% 10% 
10% 10% 
10% 10% 

20% 2o o,'o 

40% 40% 

Males Fema les 

Age 60 10% 70% 
Age 63 20% 20% 
Age 65 70% 10% 

F. RETIREMENT BENEFITS (NORMAL RETIREMENT) 

Pension scale 
1150 
Better than 1/50 
Varying 

G. RIGHT TO COMMUTATION 
Yes 
No 

Males Females 
40 % 50 % 
40% 30 % 
20% 20% 

100% 



H. VROEE AFTREDE 

Minimum diens vereis voor vroee aftrede 30% 
Geen minimum diens vereis voor vroee aftrede 70% 

Maksimum periode voor norm ale aftree-ouderdom waartydens vroeg 
afgetree mag word: 

Sjaar 40% 
10jaar 60% 

Voordele op vroee aftrede: 

Geen vermindering in gevestigde pensioen 
Vermindering volgens neergelegde persentasie 

I. LAAT AFTREDE 

20% 
80% 

Bydraes eindig op normale aftreeouderdom 67% 
Bydraes gaan voort tot werklike aftrede 33% 

Verhoging in pensioen benewens addisionele diensjare aangekoop 
deur Ianger diens: 

Geen 
Vaste persentasie 
AktuariEHe basis 

J. PENSIOENGROEI 

Vaste persentasie 
Ad hoc 

K. MAKSIMUM PENSIOEN 

Nie van toepassing 
Van toepassing 

L. MINIMUM PENSIOEN 

22% 
45% 
33% 

60% 
40% 

80% 
20% 

Nie van toepassing 100% 
Van toepassing 

M. STERFTE VOOR AFTREDE 

Enkelbedrag aileen 30% 
Weduwee- en kinderpensioen aileen 10% 
Enkelbedrag plus weduweepensioen 20% 
Enkelbedrag plus weduwee- en kinderpensioen 40% 

Enkelbedrag gekoppel aan weduwee- en kinderpensioen: 

Kleiner as 1 x jaarlikse salaris 17% 
1 xjaarlikse salaris 17% 
2 x jaarlikse salaris 17% 
2,5 x jaarlikse salaris 17% 
3 x jaarlikse salaris 32% 

H. EARLY RETIREMENT 

Minimum service required to qualify for early retirement 30% 
No minimum service required to qualify for early retirement 70% 

Maximum period before the normal retirement date during which 
early retirement may take place: 

5 years 40% 
10years 60% 

Benefits at early retirement: 

No reduction in pension secured 
Pension secured reduced by a fixed percentage 

I. DEFERRED RETIREMENT 

20% 
80'% 

Contributions cease at normal retirement date 67% 
Contributions continue till date of actual retirement 33% 

Increase in pension over and above pension secured as a result of 
longer service: 

None 
Fixed percentage 
Actuarial basis 

J . GROWTH IN PENSIONS 

Fixed percentage 
Ad hoc 

K. MAXIMUM PENSION 

Not applicable 
Applicable 

L. MINIMUM PENSION 

Not applicable 
Applicable 

M. DEATH BEFORE RETIREMENT DATE 

Lump sum only 
Widow's and children's pension 
Lump sum plus widow's pension 
Lump sum plus widow's and children's pension 

Lump sum linked to widow's and children 's pension: 

Less than 1 x annual salary 
1 x annual salary 
2 x annual salary 
2,5 x annual salary 
3 x annual salary 

22% 
45% 
33% 

60% 
40% 

80% 
20% 

100% 

30% 
10% 
20% 
40% 

17% 
17% 
17% 
17% 
32% 



Enkelbedrag aileen: 

5 x jaarlikse salaris 
6 x jaarlikse salaris 
Wisselend 

Weduweepensioen bereken as 

Persentasie van salaris 

33 % 
33% 
34% 

Persentasie van lid se prospektiewe pensioen 100% 

Weduweepensioen uitgedruk as persentasie van lid se prospekt;e­
we pensioen tot normale aftreedatum: 

50% 
51 % -60% 
Wisselend 

N. KINDERPENSIOEN 

72% 
14% 
14 % 

Voordele per kind uitgedruk as persentasie van weduweepensioen: 

Tussen 20% en 25% 60% 
31 % en35% 40% 

Maksimum aantal kinders per lid wat vir voordeel kwalifiseer: 

2 
3 
4 

60 % 
20% 
20% 

Maksimum voordeel uitgedruk as persentasie van weduweevoor­
deel indien elke kwalifiserende kind die voordeel ontvang: 

Minder as 50 '% 
60 % -69% 
90 % -100% 

Maksimum ouderdom waarop kinderpensioen eindig: 

Ouderdom 18 
Ouderdom 18, maar met verlengi ng tot 21 in geval van 

heeltydse studie 
Ouderdom 18, maar met verlenging tot 25 in geval van 

heeltydse studie 
Ander 

0. STERFTE NA AFTREDE 

20 % 
60 % 
20 % 

40% 

20% 

20 % 
20% 

10% 
50% 

Geen voorsieni ng 
Weduweepensioen 
Weduwee- en kinderpensioen 40 % 

Weduweep ensioen uitgedruk as persentasie van lid se pensioen 

voor kommutasie: 

50% -59% 100% 

Lump sum only: 

5 x annual salary 
6 x annual salary 
Varying 

Widow's pension expressed as 

Percentage of salaries 

33 % 
33 % 
34 % 

Percentage of member's prospective pension 100% 

Widow 's pension expressed as a percentage of member's prospec­
tive pension till normal retirement da te: 

50% 
51 % - 60 % 
Varying 

N. CHILDREN'S PENSION 

72% 
14% 
14% 

Benefit per child expressed as a percentage of widow's pension: 

Between 20 % and 25 % 60% 
Between 31 % and 35 % 40% 

Maximum number of children per member qualifying tor the benefit: 

2 60% 
3 20% 
4 • 20% 

Maximum benefit expressed as a percentage of widow 's pension it 
every qualifying child receives the benefit: 

Less than 50 % 
Between 60 % and 69 % 
Between 90 % and 100% 

Maximum age at which children 's pension ceases: 

Age18 
Age 18, but with exten sion to age 21 in case of 

full-time studies 
Age 18, but with extension to age 25 in case of 

full -time studies 
Other 

0 . DEATH AFTER RETIREMENT 

20% 
60 % 
20% 

40% 
20% 

20% 

20% 

No provision 10% 
Widow's pension 50% 
Widow's and children 's pension 40% 

Widow 's pension expressed as a percentage of member's pension 
before commutation: 

Between 50 % and 59 % 100% 



P. KINDERPENSIOEN NA AFTREDE 

Voordele per kind uitgedruk. as persentasie van weduweepensioen: 

20% -25% 25% 

31 % -35% 50% 

46 % - SO OJo 25% 

Maksimum aantal kinders per lid wat vir die voordeel kwalifiseer: 

2 ~% 

4 ~% 

Maksimum voordeel uitgedruk as persentasie van weduweevoor­

deel indien e/ke kwalitiserende kind die voordeel ontvang: 

60%- 69 % 50% 

90%- 100% 50% 

Maksimum ouderdom waarop kinderpensioen eindig: 

Ouderdom 18 25% 

Ouderdom 18, maar met verlenging tot 21 in geval van 

heeltydse studie 50% 

Ouderdom 18, maar met verlenging tot 26 in geval van 

heeltydse studie 25% 

a. BEEINDIGING VAN WEDUWEEPENSIOEN 
By dood aileen 80% 
By dood of hertroue 20% 

R. SIEKTEPENSIOEN 
Minimum dienstydperk vir kwalifisering 10% 

Geen minimum dienstydperk vir kwalifisering 90 % 

lnkomste gebaseer op salaris ai leen 30% 
lnkomste gebaseer op salaris en diens 70% 

s. UITDIENSTREDINGSVOORDEEL 
Herorgan isasie 

Minder as eie bydraes plus rente 
Eie bydraes plus rente 80% 

Meer as eie bydraes plus rente 20% 

Vrywillig 

Minder as eie bydraes plus rente 
Eie bydraes plus rente 100% 

Meer as eie bydraes pl us rente 

Afdanking 

Minder as eie bydraes plus rente 10% 

Eie bydraes plus rente 90% 

Meer as eie bydraes plus rente 

P. CHILDREN'S PENSION AFTER RETIREMENT 

Benefit per child expressed as a percentage of widow's pension: 

Between 20% and 25% 25% 

Between 31% and 35% 50% 

Between 46% and 50 % 25% 

Maximum number of children per member qualifying tor the benefit: 

2 75% 

4 25% 

Maximum benefit expressed as a percentage of widow's pension if 

every qualifying child receives the benefit: 

Between 60% and 69% 50% 

Between 90% and 100% 50% 

Maximum age at which children's pension ceases: 

Age 18 25% 

Age 18, but with extension to age 21 in case of 50% 

tull ·time studies 
Age 18, but with extension to age 26 in case of 25% 

full ·time studies 

a. CESSATION OF WIDOW'S PENSION 
At death only 80% 

At death or remarriage 20% 

R. Ill HEALTH PENSION 
Minimum period of service required to qualify 10% 

No minimum period of service required to qualify 90% 

Income based on salary only 30% 

Income based on salary and service 70% 

S. WITHDRAWAL BENEFITS 
Reorganisation 

Less than own contributions plus interest 

Own contribut ions plus interest 80% 

More than own con tribution s plus interest 20% 

Voluntarily 

Less than own contributions plus interest 

Own contributions plus interest 100% 

More than own contributions plus interest 

Dismissal 

Less than own contributions plus interest 10% 

Own cont ribu tions plus interest 90% 

More than own contributions plus interest 



PENSIOENFONDSE VAN FINANSIELE INSTELLINGS 

A. DEELNAME 

Ai le rasse 
Blankes aileen 

B. KWALIFISERINGVEREISTES 

1. Geen, behalwe permanente d iens 
2. Volgens ouderdom aileen 
3. Volgens dienstydperk aileen 
4. Volgens salaris aileen 
5. Kombinasie 2, 3 en 4 

C. LEDEBYDRAES 

Minder as 5% 
6% , maar nag nie 7% nie 
7%, maar nag nie 8% nie 
8% of meer 
Wissel end 

D. WERKGEWERBYDRAE 

6%, maar nag nie 8% nie 
8% , maar nog nie 10% nie 

10%, maar nog nie 12% nie 
14%, maar nag nie 16% nie 

16% of meer 
Onbekend 

E. AFTREE·OUDERDOM 

55 jaar 
58 jaar 
60 jaar 
63 jaar 
65 jaar 

Mans 

38% 
31% 

25% 
6% 

Mans 
13% 
20% 

7% 
7% 
7% 

46% 

Mans 

31% 
38% 
31% 

F. AFTREEVOORDELE (NOR MALE AFTREDE) 

Pensioenskaal Mans 

1/60 25% 

1/50 25% 

Beter as 1150 13% 
31 % Wisselend 

6% Ander 

81 % 
19%. 

50% 
13% 
6% 
6% 

25% 

Dames 
6% 

44 % 
44% 

6% 

Dames 
13% 
27% 

7% 
7% 

46% 

Dames 
6% 

13% 
62% 
19% 

Dames 
25% 
25% 
13% 
31 % 

6% 

PENSION FUNDS OF FINANCIAL INSTITUTIONS 

A. PARTICIPATION 

All races 
Whites only 

B. QUALIFICATION REQUIREMENTS 

1. None, except appointment to permanent staff 
2. Accord ing to age only 
3. According to period o f service only 
4. According to salary only 
5. Combination 2, 3 and 4 

C. CONTRIBUTION RATE OF MEMBERS 

Less than 5% 
6% , but less than 7% 
7% , but less than 8% 
8% or more 
Varying 

D. CONTRIBUTION RATE OF EMPLOYER 

6% , but less than 8% 
8% , but tess than 10% 

10%, but less than 12% 
14% , but less than 16% 
16% or more 
Unknown 

E. RETIREMENT AG E 

81 % 

19% 

50% 
13% 
6% 
6% 

25% 

Males Females 
6% 

38% 44% 
31% 44% 
25% 

6% 6% 

Males Females 
13% 13% 
20% 27% 

7% 
7% 7% 
7% 7% 

46% 46% 

Males Females 

Age 55 6% 
Age 58 13% 
Age 60 3t% 62% 
Age 63 38% 19% 
Age 65 31 % 

F. RETIREMENT BENEFITS (NORMAL RETIREMENn 

Pension scale Males Females 

1/60 25% 25% 

1/50 25% 2S% 

Better than 1/50 13% 13% 

Varying 31 % 31 % 

Other 6% 6% 



G. REG"OP KOMMUTASIE 
Ja 100% 
Nee 

.H. VROEE AFTREDE 

Minimum diens vereis voor vroee aftrede 56% 

Geen minimum diens vereis voor vroee aftrede 44% 

Mak.simum periode voor normale aftree-ouderdom waartydens 
vroeg afgetree mag word: 

5 jaar 
8 jaar 

10 jaar 
Onbekend 

Voordele op vroe~ aftrede: 

Geen vermindering in gevestigde pensioen 
Vermindering volgens aktuariEHe basis 
Vermindering volgens neergelegde persentasie 

Wisselend 

I. LAAT AFTREDE 
Bydraes eindig op normale aftreedatum 
Bydraes gaan voort tot werkl ike aftrede 

50% 
6% 

31 % 
13% 

12% 
25% 
50% 
13% 

53% 
47% 

Verhoging in pensioen benewens addisionele diensjare aangekoop 
deur Ianger diens: 

GHn ~ % 

Vaste persentasie 47% 
Aktuari€:1e basis 20% 

J . PENSIOENGROEI 

Geen groei 
Vaste persentasie 
Ad hoc 

K. MAKSIMUM PENSIOEN 

Nie van toepassing 
Van toepassing 

L. MINIMUM PENSIOEN 

Nie van toepassing 
Van toepassing 

M. STERFTE VOOR AFTREDE 

Weduwee- en kinderpensioen aileen 
Enkelbedrag plus weduwee- en kinderpensioen 

31 % 
6% 

63% 

87% 
13% 

100% 

38% 
62% 

G. RIGHT TO COMMUTATION 
Yes 100% 
No 

H. EARLY RETIREMENT 

Minimum service required to qualify for early retirement 56% 

No minimum service required to qualify for early reti rement 44% 

Maximum period before the normal retirement da te during which 
early retirement may take place: 

5years 50% 
8years 6% 

10years 31 % 
Unknown 13% 

Benef its at early retirement: 

No reduction in pension secured 
Pension secured reduced actuarially 
Pension secured reduced by a fixed percentage 

Varying 

12% 
25% 
50% 
13% 

I. DEFERRED RETIREMENT 
Contributions cease at normal retirement date 
Contributions continue ti l l date of actual retirement 

53% 
47% 

Increase in pension over and above pension secured as a result of 
longer service: 

None 33% 

Fixed percentage 47% 
Ac tuarial basis 20°/a 

J . GROWTH IN PENSIONS 

None 31 % 

Fixed percentage 6% 

Ad hoc 63% 

K. MAXIMUM PENSION 

Not appl icable 87°1a 

Applicable 13% 

L. MINIMUM PENSION 

Not applicable 100% 

Applicable 

M. DEATH BEFORE RETIREMENT DATE 

Widow's and children's pension 38% 

Lump sum plus Widow's and children's pension 62% 



Enkelbedrag gekoppel aan weduwee- en kinderpensioen: 
1 x jaarlikse salaris 
2 x jaarlikse salarls 
3 x jaarlikse salaris 

Weduweepensioen bereken as 

50% 
30% 
20% 

Persentasie van salari s 19% 
Persentasie van lid se prospektiewe pensioen 81% 

Weduweepensioen uitgedruk as persentasie van lid se prospektie­
we pensioen tot normale altreedatum: 

50% 
Tussen 50% en 60% 
Groter as 60% 

N. KINDERPENSIOEN 

69 % 
8% 

23% 

Voordeef per kind uitgedruk as persentasie van weduweepensioen: 

Kleiner as 20% 6% 
Tussen 20% en 25% 25% 

26% en30% 6% 
31% en35% 38% 

Groter as 35% 6% 
Ander 19% 

Maksimum aantal kinders per lid wat vir ~ ~ oordeel kwalifiseer: 
2 19% 
3 ~% 
4 31% 
Onbekend 19% 

Maksimum voordeel uitgedruk as persentasie van weduweevoor­
deel indien elke kwaliflserende kind die voordeel ontvang: 

50%-59% 
60%-69% 
70% -79% 
80% -89% 
90% -100% 
Meeras 100% 
Onbekend 

Maksimum ouderdom waarop kinderpensioen eindig: 

Ouderdom 18 
Ouderdom 21 
Ouderdom 24 
Ouderdom 18, maar met verlenging tot 21 in geval van 

heeltydse studie 

6% 
13% 
6% 

13% 
30% 
13% 
19% 

37% 
19% 
6% 

13% 

Lump sum linked to widow 's and children 's pension: 
1 x annual salary 
2 x annual sa lary 
3 x annual salary 

Widow's pension expressed as 

50% 
30% 
20% 

Percentage of salary 19% 
Percentage of member's prospective pension 81 % 

"'!idow's pension expressed as a percentage of member's prospec· 
t1ve pension: 

50 % 
Between 50% and 60% 
Higher than 60% 

N. CHILDREN'S PENSION 

69% 
8% 

23% 

Benefit per child expressed as a percentage of widow 's pension: 

Less than 20% 6% 
Between 20 % and 25 % 25 % 
Between 26 % and 30 % 6% 
Between 31 % and 35 % 38 % 
More than 35 % 6% 
Other 19% 

Maximum number of children per member qualifying for the benefit: 
2 19% 
3 31 % 
4 31 % 
Unknown 19% 

Maximum benefit expressed as percentage of widow 's pens1on if 
every qualifying child receives the benefit: 

50 - 59 % 
60% ~ 69 % 

70% -79% 
80 % - 89% 
90% - 100% 
More than 100% 
Unknown 

Maximum age at which children 's pension ceases: 

Age 18 
Age21 
Age 24 
Age 18, but wi th extension to age 21 in case of 

full ·time studies 

6% 
13% 
6% 

13% 
30% 
13% 
19% 

37 % 
19% 
6% 

13% 



Ouderdom 18, maar met verlenging tot 23 in geval van 

heeltydse studie 
Ouderdom 18, maar met verlenging tot 26 in geval van 

heeltydse studie 

0 . STERFTE NA AFTREDE 

Geen voors iening 
Weduwee- en kinderpensioen 

19% 

6% 

6% 
94 % 

Weduweepensioen uitgedruk as persentasie van lid se pensioen 

voor kommutasie: 

33,33% - 39% 20% 

40% -49% 13% 

50% -59% 47% 

60% -66,66 % 13% 

Grater as 66,66% 7% 

P. KINDERPENSIOEN NA AFTREDE 

Voordee l per kind uitgedruk as persentasie van weduweepensioen: 

Kleiner as 20% 7% 

20 % -25% 26 % 

26 % - 30 % 7% 

31 % - 35 %t 40% 

Grater as 35% 7% 

Ander 13% 

Maksimum aantal kinders per lid wat vir die voordeel kwalifiseer: 

2 21 % 

3 ~ % 

4 ~ % 

Onbekend 13% 

Maksimum voordeel uitgedruk as persentasie van weduweevoor· 

dee/ indien elke kwaliliserende kind die voordeel ontvang: 

50% -59% 7% 

60 % -69% 13% 

70% -79% 7% 

80'% -89% 13% 

90% - 100 11/o 34% 

Meer as 100% 13% 

Onbekend 13% 

Maksimum ouderdom waarop kinderpensioen eindig: 

Ouderdom 18 
Ouderdom21 
Ouderdom 24 

42 % 
13% 
6% 

Age 18, but with extension to age 23 in case of 
full-time studies 

Age 18, but with extension to age 26 in case of 

full-time studies 

0 . DEATH AFTER RETIREMENT 

No provision 
Widow's and children 's pension 

19% 

6% 

6% 
94% 

Widow's pension expressed as a percentage of member's pension 

before commutation: 

Between 33,33% and 39% 20% 

Between 40% and 49% 13% 

Between 50% and 59% 47% 

Between 60% and 66,66 % 13% 

Higher than 66,66% 7% 

P. CHILDREN'S PENSION AFTER RETIREMENT 

Benefit per child expressed as a percentage of widow 's pens1on: 

Less than 20% 7% 

Between 20% and 25% 26% 

Between 26% and 30 % 7% 

Between 31 % and 35% 40% 

More than 35% 7% 

Other 13% 

Maximum number of children per member qualifying for the benefit: 

2 21 % 

3 33% 
33% 

Unknown 13% 

Maximum benefit expressed as a percentage of widow 's pension If 

every qual!fymg child receives the benefit: 

50% -59% 
60% -69% 
70% -79% 
80% -89% 
90%- 100% 
More than 100% 
Unknown 

Max1mum age at wh ich children 's pension ceases: 

Age 18 
Age 21 
Age 24 

7% 
13% 
7% 

13% 
34% 
13% 
13% 

42% 
13% 
6% 



Ouderdom 18, maar met verlenging tot 21 In geval van 
heeltydse studie 

Ouderdom 18, maar met verlenging tot 23 in geval van 
heeltydse studie 

Ouderdom 18, maar met verlenging tot 26 in geval van 
heeltydse studie 

Q. BEEINDIGING VAN WEDUWEEPENSIOEN 

By dood aileen 
By dood of hertroue 
By dood of hertroue voor 'n sekere ouderdom 

R. SIEKTEPENSIOEN 

Minimum dienstydperk vir kwalifisering 
Geen minimum dienstydperk vir kwalifisering 
Geen voordeel 

lnkomste gebaseer op salaris aileen 
lnkomste gebaseer op salari s en diens 
Voordeel slegs 'n gratifi kasie 

S. UITDIENSTREDINGSVOORDELE 

Herorganisasie 

Minder as eie bydraes plus rente 
Eie bydraes plus rente 
Meer as eie bydraes plus rente 

Vrywillig 

Minder as eie bydraes plus rente 
Eie bydraes plus rente 
Meer as eie bydraes plus rente 

Afdanking 

Minder as eie bydraes plus rente 
Eie bydraes plus rente 
Meer as eie bydraes plus rente 

13% 

20% 

6 % 

56% 
25% 
19% 

25% 
69% 

6% 

13% 
80% 

7% 

6% 
69% 
25% 

6% 
75 % 
19% 

19% 
81 % 

Age 18, but with extension to age 21 in case of 
full-t ime studies 

Age 18, but with extension to age 23 in case of 
full-time studies 

Age 18, but wi th extension to age 26 in case of ~ 

full -time studies 

Q . CESSATION OF WIDOW'S PENSION 

At death on ly 
At death or remarriage 
At death or remarr iage before a certain age 

R. ILL HEALTH PENSION 

Minimum period of service requ ired to qualify 
No min imum period of service required to quali fy 
No benefi t provided 

Income based on salary only 
Income based on salary and service 
Gratuity only 

S. WITHDRAWAL BENEFITS 

Reorganisation 

Less than own cont ribut ions plus interest 
Own contributions plus interest 
More than own contr ibutions plus interest 

Voluntarily 

Less than own contributions pl us interest 
Own contributions plus interest 
More than own contribut ions pl us interest 

Dismissal 

Less than own contribut ions plus interest 
Own cont ri but ions plus interest 
More than own contributions plus interest 

13% 

20% 

6% 

56% 
25% 
19% 

25 % 
69 % 
6% 

13% 
80 % 

7% 

6% 
69 % 
25 % 

6% 
75% 
19% 

19% 
81% 



- PENSIOENFONDSE VAN DIE STAAT EN 

PLAASLIKE OWERHEDE 

A. DEELNAME 

Aile rasse 56 % 
Blankes aileen 44 % 

B. KWALIFISERINGVEREISTES 

1. Geen, behalwe permanente diens 56% 
2. Volgens ouderdom aileen 33% 
3. Volgens dienstydperk ai leen 
4. Volgens salaris aileen 
5. Kombinasie 2, 3 en 4 11 % 

C. LEDEBYDRAES 
Mans Dames 

Minder as 5% 11 % 
5% , maar nog nie 6% nie 11% 
6%, maar nag nie 7% nie 11% 22% 
7%, maar nag nie 8% nie 22% 
8% of meer 56% 45% 
Wisselend 11 % 11% 

D. WERKGEWERBYDRAE 
Mans Dames 

6%, maar nag nie 8% nie 11% 11 % 
8%, maar nog nie 10% nie 

10 °/1), maar nag nie 12 % nie 11% 11 % 
12%, maar nag nie 14 % nie 11 % 34 % 
14%, maar nog ni e 16 % nie 11 % 11 % 
16 % of meer 34 % 11% 
Onbekend 22% 22 % 

E. AFTREE·OUDERDOM 
Mans Dames 

55 jaar 11 % 
60 jaar 11 % 
65 jaar 44 % 33% 
Wisselend 56% 45% 

F. AFTREEVOORDELE (NORMALE AFTREDE) 

Pensioenskaal 
Beter as 1/50 
Wisseler.d 

Mans Dames 
78 % 78% 
22 % 22% 

PENSION FUNDS OF THE GOVERNMENT AND 

LOCAL AUTHORITIES 

A. PARTICIPATION 

All races 
Whites only 

B. QUALIFICATION REQUIREMENTS 

1. None, except appointment to permanent staff 
2. According to age only 
3. According to period of service only 
4. According to salary only 
5. Combination 2, 3 and 4 

C. CONTRIBUTION RATE OF MEMBERS 

Less than 5% 
5%, but less than 6% 
6%, but less than 7% 
7%, but less than 8% 
8% or more 
Vary ing 

D. CONTRIBUTION RATE OF EMPLOYER 

6 %, but less than 8% 
8%, but less than 10% 

10%, but less than 12% 
12%, but tess than 14% 
14%, but less than 16% 
16% and higher 
Unknown 

E. RETIREMENT AGE 

Males 

11 % 
22% 
56% 
11 % 

Males 
11 % 

11 % 
11 % 
11 % 
34% 
22% 

56% 
44 % 

56% 
33% 

11 % 

Females 
11 % 
11% 
22% 

45% 
11 % 

Females 
11% 

11% 
34 % 
11 % 
11 % 
22% 

Males Females 
11% 
11% 

Age 55 
Age 60 
Age 65 44% 33% 
Varyi ng 56% 45% 

F. RETIREMENT BENEFITS (NORMAL RETIREMENT) 

Pension scale 
Better than 1/50 
Varying 

Males Females 
78% 78% 
22 % 22% 



G. REG OP KOMMUTASIE 
Ja 100% 
Nee 

H. VROEE AFTREDE 

Minimum diens vereis voor vroee aftrede 
Geen minimum diens vereis voor vroee aftrede 
Onbekend 

33% 
56% 
11% 

Maksimum periode voor 
vroeg afgetree mag word: 

5jaar 

normale aftree-ouderdom waartydens 

7 jaar 
10jaar 

Onbekend 

Voordele by vroee altrede: 

Geen vermindering in gevestigde pensioen 
Vermindering volgens neergelegde persentasie 

I. LAAT AFTREDE 

Bydraes eind ig op normale aftreedatum 
Bydraes gaan voort tot werklike aftrede 

11% 
22% 
22% 
45% 

44% 
56% 

100% 

Verhoging in pensioen benewens addisionele diensjare aangekoop 
deur Ianger diens: 

G~n ~% 

Vaste persentasie 11 % 

J. PENSIOENGROEI 

Geen groei 
Vaste persentasie 

Ad hoc 

K. MAKSIMUM PENSIOEN 

Nie van toepassing 
Van toepassing 

L. MINIMUM PENSIOEN 

Nie van toepassing 
Van toepassing 

M. STERFTE VOOR AFTREDE 

Enkelbedrag plus weduweepensioen 
Enkelbedrag plus weduwee· en klnderpensioen 

45% 
22% 
33% 

100% 

89% 
11% 

33% 
67% 

G. RIGHT TO COMMUTATION 
Yes 
No 

H. EARLY RETIREMENT 

100% 

Minimum service required to quality for early retirement 33 % 
No minimum service required to qualify for early retirement 56 % 
Unknown 11 % 

Maximum period before the normal retirement date during which 
early retirement may take place: 

5 years 11 % 
7 years 22 % 

10 years 22 % 
Unknown 45% 

Benefits at early retirement: 

No reduction in pension secured 
Pension secured reduced by a fixed percentage 

I. DEFERRED RETIREMENT 

Contributions cease at normal retirement date 
Contribut ions continue till date of actual retirement 

44% 
56 % 

100% 

Increase in pension over and above pension secured as a result of 
longer service: 

None 89 % 
Fixed percentage 11 % 

J . GROWTH IN PENSIONS 

None 45 % 

Fixed percentage 22 % 

Ad hoc 33% 

K. MAXIMUM PENSION 

Not applicable 100% 

Applicable 

L. MINIMUM PENSION 

Not applicable 89 % 

Applicable 11 % 

M. DEATH BEFORE RETIREMENT DATE 

Lump sum plus widow's pension 33% 

Lump sum plus widow's and children 's pension 67 °/o 



Enkelb&drag gekoppel aan weduwee- en kinderpensioen: 

Kleiner as 1 x jaarlikse salaris 
Onbekend 

Weduweepensioen bereken as 

Persentasie van salaris 

44 % 
56% 

Persentasie van lid se prospektiewe pensioen 100% 

Weduweepensioen uitgedruk as f)ersentasie van lid se prospektie· 

we pensioen tot normale aftreedatum: 

Kleiner as 50% 44% 

50% 44% 

Groteras60% 12% 

N. KINDERPENSIOEN 

Voordeel per kind uitgedruk as persentasie van weduweepensioen: 

Tussen 20% en 25% 67% 

~%MW% n% 

Maksimum aantal kinders per lid wat vir voordeel kwalifiseer: 

2 n% 
3 n% 
4 17% 

5 17% 

Maksimum voordeel uitgedruk as persentasie van weduweevoor· 
dee! indien elke kwalifiserende kind die voordeel ontvang: 

60% -69% 33% 

70% -79% 33% 

90% -100% 34% 

Maksimum ouderdom waarop kinderpensioen eindig: 

Ouderdom 18 
Ouderdom 18, maar met verleng lng tot 21 in geval van 

heeltydse studie 
Ouderdom 18, maar met verlenging tot 26 in geval van 

heeltydse studie 

0 . STERFTE NA AFTREDE 

Weduweepensioen 
Weduwee· en kinderpensioen 

17% 

66°/n 

17% 

33% 
67% 

Weduweepensioen uitgedruk as persentasie van lid se pensioen 

voor kommutasie: 

33,33%- 39 % 11% 

40%- 49% 33% 

50 % - 59 % 45% 

Hoer as 66,66 % 11 % 

Lump sum linked to widow's and children's pension: 

Less than 1 x annual salary 
Unknown 

Widow's pension expressed as 

Percentage of salary 
Percentage of member's prospective pension 

44 % 
56% 

100% 

Widow 's pension expressed as a percentage of the member's pros· 
pective pension till normal retirement date: 

Less than 50% 44% 

W% « % 
More than 60% 12% 

N. CHILDREN'S PENSION 

Benefit per child expressed as a percentage of widow's pension: 

~ % - ~% ~ % 

~ % - W % n % 

Maximum number of children per member qualifying for the benefit: 

2 33% 

3 33% 

4 17% 

5 17% 

Maximum benefit expressed as percentage of widow's pension if 

every qualifying child receives the benefit: 

60%- 69 % 
70% - 79% 
90%- 100% 

Maximum age at which children 's pension ceases: 

Age 18 
Age 18, but with extension to age 21 in case of 

full-time studies 
Age 18, but with extension to age 26 in case of 

full-time studies 

0 . DEATH AFTER RETIREM ENT 

33% 
33% 
34% 

17% 
66% 

17% 

Widow·s pension 33 % 

Widow's and children's pension 67 % 

Widow's pension expressed as a percentage of member's pension 

before commutation: 

33,33%- 39% 11 % 

~ %- ~ % n % 
W %- ~ % ~ % 

More than 66,66% 11 % 



P. KINDERPENSIOEN NA AFTREDE 

Voordeel per kind uitgedruk as persentasie van weduweepensioen: 

~% - ~% ~ % 

~ % - ~% ~% 

Maks imum aantal kinders per lid wat vir die voordeel kwalifiseer: 

2 
3 
4 
5 

33% 
33 % 
17% 
17% 

Maksimum voordeel uitgedruk as persentasie van weduweevoor· 
dee/ indien e/ke kwafifiserende kind die voordee/ ontvang: 

60 % -69% 
70 % -79% 
90% -100% 

Maksimum ouderdom waarop kinderpensioen eindig: 

Ouderdom 18 
Ouderdom 18, maar met verlenging tot 21 in geval van 

heeltydse studie 
Ouderdom 18, maar met verlenging to t 26 in geval van 

heeltydse studie 

a. BEEINDIGING VAN WEDUWEEPENSIOEN 

By dood aileen 
By dood of hertroue 
By dood of hertroue voor 'n sekere ouderdom 

R. SIEKTEPENSIOEN 

Minimum dienstydperk vi r kwal if isering 
Geen min imum dienstydperk vir kwalif isering 

lnkomste gebaseer op salaris aileen 
lnkomste gebaseer op salaris en diens 

S. UITDIENSTREDINGSVOORDELE 

Herorganisasie 

Minder as eie bydraes plus rente 
Eie bydraes plus rente 
Meer as eie bydraes plus rente 

Vrywiflig 

Minder as eie bydraes p lus rente 
Eie bydraes plus rente 
Meer as eie bydraes plus rente 

33% 
33% 
34% 

17% 

17% 

33% 
33% 
34% 

100% 

100% 

78% 
22% 

100% 

P. CHILDREN'S PENSION AFTER RETIREM ENT 

Benefit per child expressed as a percentage of widow's pension: 

20 % -25% 
26 % -30% 

67% 
, 33% 

Maximum number of children per member qualifying for the benefit: 

33 % 
33% 
17% 

2 
3 
4 

5 17% 

Maximum benefit expressed as a percentage of widow 's pension if 
every qualifying child receives the benefit: 

60 % - 69 % 
70% -79% 
90% - 100% 

Maximum age at which children's pension ceases: 

Age 18 
Age 18, but wi th extension to age 21 in case of 

full-time studies 
Age 18, but with extension to age 26 in case of 

full -time studies -

a. CESSATION OF WIDOW'S PENSION 

At death only 
At death or remarriage 
At death or remarriage before a ce rtain age 

R. ILL HEALTH PENSION 

Minimum period of service required to qualify 
No minimum period of service required to qualify 

Income based on salary on ly 
Income based on salary and service 

S. WITHDRAWAL BENEFITS 

Reorganisation 

Less than own contributions plus interest 
Own contributions pl us interest 
More than own contributions plus interest 

Voluntarily 

Less than own contributions plus interest 
Own contributions plus interest 
More than own contributions plus interest 

33 % 
33 % 
34 % 

17% 
66% 

17% 

33% 
33% 
34 % 

100 % 

100% 

78 % 
22% 

100% 



Afdanking 

Minder as eie bydraes plus rente 
Eie bydraes plus rente 
Meer as eie bydraes plus rente 

33% 
67 % 

Dismissal 

Less than own contributions plus interest 
Own contributions plus interest 
More than own contributions plus interest 

33% 
67% 



PENSIOENFONDSE VAN NUTS- EN 
VERVAARDIGINGMAA TSKAPPYE 

A. DEELNAME 

Ail e rasse 
Blankes aileen 
Aile rasse uitgesonderd Swartes 

B. KWALIFISERINGVEREISTES 

1. Geen, behalwe permanente diens 
2. Volgens ouderdom aileen 
3. Vol gens dienstydperk aileen 
4. Volgens salaris aileen 
5. Kombinasie 2, 3 en 4 

C. LEDEBYDRAES 

5%, maar nog nie 6% nie 
6%, maar nog nie 7% nie 
7% , maar nog nie 8% nie 
Wisselend 

D. WERKGEWERBYDRAE 

Minder as 6% 
6% , maar nag nie 8% nie 
8%, maar nog nie 10% nie 

10%, maar nog nie 12% nie 
12%, maar nog ni e 14% nie 
16% of hoer 
Onbekend 

E. AFTREE-OUDERDOM 

55 jaar 
58 jaar 
60 jaar 
63 jaar 
65 jaar 
Ander 

Mans 
22 % 
33% 
26% 
19% 

Mans 
4% 

19% 
22% 

4% 
7% 
4% 

40% 

Mans 

7% 
22 % 
67 % 

4% 

F. AFTREEVOORDELE (NORMALE AFTREDE) 

Pensioenskaal 
1/60 
1155 

Mans 
22 % 
11 % 

81 % 
15% 
4% 

55% 
4% 
4% 

11 % 

26 % 

Dames 
22 % 
41% 
18% 
19% 

Dames 
4% 

19% 
22% 

4 % 
7% 
4% 

40% 

Dames 
4% 
4% 

55% 
7% 

26% 
4% 

Dames 
22% 
11 % 

PENSION FUNDS OF UTILITY AND 
MANUFACTURING COMPANIES 

A. PARTICIPATION 

All races 
Whi tes only 
All races except blacks 

B. QUALIFICATION REQUIREMENTS 

1. None, except appointment to permanent staff 
2. According Ia age only 
3. Accord ing to period of service only 
4. Accord ing to salary only 
5. Combinat ion 2, 3 and 4 

C. CONTRIBUTION RATE OF MEMBERS 

5% , but less than 6% 
6%, but less than 7% 
7%, but less than 8% 
Varying 

D. CONTRIBUTION RATE OF EMPLOYER 

Less than 6% 
6% , but less than 8% 
8%, but less than 10% 

10%, but less than 12% 
12 %, but less than 14 % 

16% or more 
Unknown 

E. RETIREMENT AGE 

Age 55 
Age 58 
Age 60 
Age 63 
Age 65 
Other 

Males 
22% 
33% 
26 % 
19% 

Males 
4% 

19% 
22 % 
4% 
7% 
4% 

40% 

Males 

7% 
22 % 
67% 

4% 

81 % 
15% 
4% 

55 % 
4% 
4%, 

11 % 

26 % 

Fema les 
22 % 
41 % 

18% 
19% 

Females 
4% 

19% 

22 % 
4% 
7% 
4% 

40% 

Females 
4% 
4% 

55 % 
7% 

26 % 
4% 

F. RETIREMENT BENEFITS (NORMAL RETIREMENn 

Pension scale 
1/60 
1/55 

Males Females 
22 % 22 % 
11 % 11 % 



1150 
Wisselend 
Ander 

G. REG OP KOMMUTASIE 
Ja 
Nee 

H. VROEE AFTREDE 

34% 
7% 

26% 

34% 
7% 

26% 

96 % 
4% 

Minimum diens vereis voor vroee aftrede 33% 
Geen minimum diens vereis voor vroee aftrede 67% 

Maksimum periode voor normale aftree-ouderdom waartydens 
vroeg afgetree mag word: 

Sjaar 37% 
10 jaar 55% 
13 jaar 4% 

Onbekend 4% 

Voordele by vroee attrede: 

Geen vermindering in gevestigde pensioen 
Verm indering volgens aktuariele basis 
Vermindering volgens neergelegde persentasie 

I. LAAT AFTREDE 

Bydraes eindig op normale aftreedatum 
Bydraes gaan voort tot werklike aftrede 
Onbekend 

7% 
19% 
74 % 

48% 
40% 
12% 

Verhoging in pensioen bene wens addisionele diensjare aangekoop 
deur Ianger diens: 

Geen 16% 
Vaste persentasie 60% 
Aktuariele basis 16% 
Onbekend 8% 

J . PENSIOENGROEI 

Geen groei 
Vaste persentasie 
Ad hoc 

K. MAKSIMUM PENSIOEN 

Nie van toepassing 
Van toepassing 

44% 
4% 

52% 

74% 
26% 

1/50 
Varying 
Other 

G. RIGHT TO COMMUTATION 
Yes 
No 

H. EARLY RETIREMENT 

34 % 
7% 

26% 

34% 
7% 

26% 

Minimum service required to qualify for early retirement 33% 
No minimum service required to qualify for early retirement 67 % 

Maximum period before the normal retirement date during which 
early retirement may take place: 

5 years 
10 years 
13 years 
Unknown 

Benefits at early retirement: 

No reduction in pension secured 
Pension secured reduced actuarially 
Pension secured reduced by a fixed percentage 

I. DEFERRED RETIREMENT 

37% 
55% 

4% 
4% 

7% 

19% 
74 % 

Contributions cease at normal retirement date 48%> 
Contributions continue till date of actual retirement 40% 
Unknown 12% 

Increase in pension over and above pension secured as a result of 
longer service: 

None 
Fixed percentage 
Actuarial basis 
Unknown 

J . GROWTH IN PENSIONS 

None 
Fixed percentage 
Ad hoc 

K. MAXIMUM PENSION 

Not applicable 
Applicable 

16% 
60% 
16%) 

8% 



L. MINIMUM PENSIOEN 

Nie van toepassing 
Van toepassing 

M. STERFTE VOOR AFTREDE 

Enkelbedrag aileen 
Weduweepensioen aileen 
Weduwee- en kinderpensioen aileen 
Enkelbedrag plus weduweepensioen 
Enkelbedrag plus weduwee- en kinderpensioen 

Enke/bedrag gekoppe/ aan weduwee- en kinderpensioen: 

Kleiner as 1 x jaarl ikse salaris 
1 x jaarlikse salaris 
2 x jaarlikse salaris 
Wisselend 

Enkefbedrag aileen: 

2 x jaarlikse salaris 
2,5 x jaarlikse salaris 
4 x jaarlikse salaris 
5 x jaarlikse salaris 

Weduweepensioen bereken as 

Persentasie van salaris 
Persentasie van lid se prospektiewe pensioen 

96% 
4% 

30% 
4% 

18% 
4% 

44% 

31% 
38% 
23% 

8% 

25% 
12% 
38% 
25% 

5% 
95% 

Weduweepensioen uitgedruk as persentasie van lid se prospektie· 
we pensioen tot normale aftreedatum: 

Kleiner as 50% 

50% 
51%-60% 
Wisselend 

N. KINDERPENSIOEN 

17% 

66% 
11 % 
6% 

Voordeel per kind uitgedruk as perSentasie van weduweepensioen: 

Kleiner as 20% 6% 
Tussen 20% en 25% 53% 

26% en 30% 12% 

31% en 35% 29% 

Maksimum aantal klnders per lid wat vir voordeel kwalifiseer: 

2 41 % 

3 ~% 

4 19% 

5 ~ 

L. MINIMUM PENSION 

Not applicable 
Applicable 

M. DEATH BEFORE RETIREMENT DATE 

Lump sum only 
Widow's pension 
Widow's and chi ldren's pension 

Lump sum plus widow's pension 

Lump sum plus widow's and chi ldren's pension 

Lump sum linked to wtdow's and chidren 's pension: 

Less than 1 x annual salary 

1 x annual salary 
2 x annual salary 
Varying 

Lump sum only: 

2 x annual salary 
2,5 x annual salary 
4 x annual salary 
5 x annual salary 

Widow's pension expressed as 

Percentage of salary 
Percentage of members prospect ive pension 

96% 
4% 

30% 
4% 

18% 
4% 

44% 

31% 
38% 
23% 
8% 

25% 
12% 
38% 
25% 

5% 
95% 

Widow's pension expressed as a percentage of member's prospec­

tive pension till normal retuement date: 

Less than 50% 17% 

50% 66% 
51 % - 60% 11 % 

Varying 6% 

N. CHILDREN'S PENSION 

Benefit per child expressed as a percentage of wtdow's pension: 

Less than 20% 6% 

W % - ~ % ~ % 

26% - 30% 12% 

31 % -35% 29% 

Maximum number of children per member qualifying tor the benefit: 

2 41% 

3 35% 
4 19% 

5 5% 



Maksimum voordeel uitgedruk as persentasie van weduweevoor­
deel indien elke kwalifiserende kind die voordeel ontvang: 

Minder as 50% 
50% -59% 
60% -69°/1) 
70% -79% 
80% -89% 
90%- 100% 

Maksimum ouderdom waarop kinderpensioen eindig: 

Ouderdom 18 
Ouderdom 18, maar met verlenging tot 21 in geval van 

heeltydse studie 
Ouderdom 18, maar met verlenging tot 22 in geval van 

heeltydse studie 
Ouderdom 18, maar met verlenging tot 23 in geval van 

heeltydse studie 
Ouderdom 18, maar met verlenging tot 25 in geval van 

heeltydse studie 
Ouderdom 21, maar met verlenging tot 24 in geval van 

heeltydse studie 

0 . STERFTE NA AFTREDE 

Geen voors iening 
Weduweepensioen 
Weduwee- en kinderpensioen 
Ander 

6% 
6% 

35% 
23% 
12% 
18% 

18% 

23% 

6% 

35% 

6% 

12% 

22% 
11 % 
63% 

4% 

Weduweepensioen uitgedruk as persentasie van lid se pensioen 
voor kommutasie: 

~~%-~% ~ % 

50% -59% 60% 
60% -66,66% 15% 
Wisselend 5% 

P. KINDERPENSIOEN NA AFTREDE 

Voordeel per kind uitgedruk as persentasie van weduweepensioen: 

Kleiner as 20% 
20% -25% 
26% -30% 
31%-35% 
Grater as 35% 

12% 
35% 
12% 
35% 
6% 

Maximum benefit expressed as a percentage of the widow's pen­
sion If every qualifying child receives the benefit: 

Less than 50% 6% 
50 - 59% 6% 
60% - 69% 35% 
ro% - ro% n % 
80% - 89% 12% 
90% - 100% 18% 

Maximum age at which children 's pension ceases: 

Age18 
Age 18, but with extension to age 21 in case of 

full-time studies 
Age 18, but with extension to age 22 in case of 

full-time studies 
Age 18, but with extension to age 23 in case of 

full -time studies 
Age 18, but with extension to age 25 in case of 

full -time studies 
r~. ge 21 , but with extension to age 24 in case of 

full-time studies 

0 . DEATH AFTER RETIREMENT 

No provision 
Widow's pension 
Widow's and children's pension 
Other 

18% 
23 % 

6% 

35% 

6% 

12% 

22% 
11 % 
63% 

4% 

Widow's pension expressed as a percentage of member's pension 
before commutation: 

33,33% - 39% 20% 
~ % - ~% W % 
60 % -66,66% 15% 
Varying 5% 

P. CHILDREN'S PENSION AFTER RETIREMENT 

Benefi t per child expressed as a percentage of widow's pension 

Less than 20% 12% 
20%- 25 % 35% 
26%- 30 % 12% 
31 % -35% 35°' 
More than 35% 6°/o 



Maksimum aantal kinders per lid wat vir die voordeel kwalifiseer: 

2 

3 
4 

5 

47% 
29% 
18% 
6% 

Maksimum voordeel uitgedruk as persentasie van weduweevoor­

deel indien efke kwafifiserende kind die voordee/ ontvang: 

Kleiner as 50% 
50% -59% 
60% -69% 
70% - 79% 
80% - 89% 
90% -100% 

Maksimum ouderdom waarop kinderpensioen eindig: 

Ouderdom 18 
Ouderdom 18, maar met verlenging tot 21 in geval van 

heeltydse studie 
Ouderdom 18, maar met verlenging tot 22 in geval van 

heeltydse studie 
Ouderdom 18, maar met verlenging tot 23 in geval van 

heeltydse studie 
Ouderdom 18, maar met verlenging tot 25 in geval van 

heeltydse studie 
Ouderdom 21, maar met verlenging tot 24 in geval van 

heeltydse studie 

Q. BEEINDIGING VAN WEDUWEEPENSIOEN 

By dood aileen 
By dood of hertroue 
By dood of hertroue voor 'n sekere ouderdom 

Onbekend 

R. SIEKTEPENSIOEN 

Minimum dienstydperk vir kwalifisering 

Geen minimum dienstydperk vir kwalifisering 

Geen voorsiening vir enige voordeel 

lnkomste gebaseer op salaris aileen 
lnkomste gebaseer op salarls en diens 

Voordeel slegs 'n gratifikasie 

S. UITDIENSTREDINGSVOORDELE 

Herorganisasie 

Minder as eie bydraes plus rente 

6% 
12% 
36% 
17% 
12% 
17% 

12% 

29% 

6 % 

35% 

6 % 

12% 

52% 
35% 

9% 
4% 

19% 
78% 
3% 

4% 
85% 
11 % 

Maximum number of children per member qualifying for the benefi t: 

2 
3 
4 

5 

47% 
29% 
18% 
6% 

Maximum benefit expressed as a percentage of widow's pension it 
every qualifying child receives the benefit: 

Less than 50% 
50% -59% 
60% -69% 
70% -79% 
80% -89% 
90% -100% 

Maximum age at which children's pension ceases: 

Age18 
Age 18, but with extension to age 21 in case of 

full-time studies 
Age 18, but with extension to age 22 in case of 

full-time studies 
Age 18, but with extension to age 23 in case of 

full-time studies 
Age 18, but with extension to age 25 in case of 

full-time studies 
Age 21 , but with extension to age 24 in case of 

full-time studies 

Q. CESSATION OF WIDOW'S PENSION 

At death only 
At death or remarriage 
At death or remarriage before a certain age 

Unknown 

R. ILL HEALTH PENSION 

Minimum period of service required to qualify 
No minimum period of service required to qualify 

No provision for any benefit 

Income based on salary only 
Income based on salary and service 

Gratuity only 

S. WITHDRAWAL BENEFITS 

Reorganisation 

Less than own contributions plus interest 

6% 
12% 

36% 
17% 
12% 
17% 

12% 

29% 

6% 

35% 

6% 

12% 

52% 
35% 
9% 
4% 

19% 
78% 
3% 

4% 
85% 
11 % 



Eie -bydraes plus rente 
Meer as eie bydraes plus rente 

Vrywillig 

Minder as eie bydraes plus rente 
Eie bydraes plus rente 
Meer as eie bydraes plus rente 

Afdanking 

Minder as eie bydraes plus rente 
Eie bydraes plus rente 
Meer as eie bydraes plus rente 

74% 
26% 

100% 

22% 
78% 

Own contributions plus interest 
More than own contributions plus interest 

Voluntarily 

Less than own contributions plus interest 
Own contributions plus interest 
More than own contributions plus interest 

Dismissal 

Less than own contributions plus interest 
Own contributions plus interest 
More than own contributions plus interest 

74% 
26% 

100% 

22% 
78% 



PENSIOENFONDSE VAN GROOT· EN 
KLEINHAN DELMAA TSKAPPYE 

A. DEELNAME 

Aile rasse 
Blankes aileen 
Aile rasse uitgesonderd Swartes 

B. KWALIFISERINGVEREISTES 

1. Geen, behalwe permanents diens 
2. Volgens ouderdom aileen 
3. Volgens dienstydperk aileen 
4. Volgens salaris aileen 
5. Kombinasie 2, 3 en 4 

C. LEDEBYDRAES 

5%, maar nog nie 6% nie 
6%, maar nog nie 7% nie 
7%, maar nog nie 8% nie 
Wissel end 

D. WERKGEWERBYDRAE 

6%, maar nog nie 8% nie 
8%, maar nog nie 10% nie 

Onbekend 

E. AFTREE·OUDERDOM 

Mans 
20% 
30% 
30% 
20% 

Mans 
10% 
10% 
80% 

Mans 

60 jaar 30% 
~jau ~ % 

65 jaar 40% 

F. AFTREEVOORDELE (NORMALE AFTREDE) 
Pensioenskaal Mans 
1/60 30% 
1155 10 % 
1/50 50% 
Wisselend 10% 

G. REG OP KOMMUTASIE 
Ja 
Nee 

H. VROEE AFTREDE 

Minimum diens vereis voor vroee aftrede 

80% 
10% 
10% 

30% 
10% 
20% 

40% 

Dames 
20% 
30% 
30% 
20% 

Dames 
10% 
10% 

80% 

Dames 
60% 
30% 
10% 

Dames 
30% 
10% 
50% 
10% 

100% 

30% 

PENSION FUNDS OF WHOLESALE AND 
RETAIL COMPANIES 

A. PARTICIPATION 

All races 
Whites only 
All races except blacks 

B. QUALIFICATION REQUIREMENTS 

1. None, except appointment to permanent staff 
2. According to age only 
3. According to period of service only 
4. According to salary only 
5. Combination 2, 3 and 4 

C. CONTRIBUTION RATE OF MEMBERS 

5%, but less than 6% 
6%, but less than 7% 
7%, but less than 8% 
Varying 

D. CONTRIBUTION RATE OF EMPLOYER 

6%, but less than 8% 
8%, but less than 10% 

Unknown 

E. RETIREMENT AGE 

80% 
10% 
10% 

30% 
10% 
20% 

40% 

Males Females 
20% 20% 
30% 30% 
30% 30% 
20% 20% 

Males Females 
10% 10% 
10% 10% 
80% 80% 

Males Females 

Age 60 30% 60% 
A~~ ~ % ~ % 
Age 65 40% 10% 

F. RETIREMENT BENEFITS (NORMAL RETIREMENn 
Pension scale Males Females 
1/60 30% 30% 
1/55 10% 10% 
1150 50% 50% 

Varying 

G. RIGHT TO COMMUTATION 
Yes 
No 

H. EARLY RETIREMENT 

10% 10% 

100% 

Minimum service required to qualify to r earl y retirement 30% 



Geen rrlinimum diens vereis voor vroe~ aftrede 

Onbekend 
60% 
10% 

normale aftree-ouderdom waartydens Maksimum periode voor 
vroeg afgetree mag word: 

5jaar 
10jaar 

Onbekend 

Voordele by vroeli aftrede: 

Geen vermindering in gevestigde pensioen 

Vermindering volgens aktuariele basis 
Vermindering volgens neergelegde persentasie 

I. LAAT AFTREDE 

Bydraes eindig op normale aftreedatum 

Bydraes gaan voort tot werklike aftrede 

Onbekend 

40% 
50% 
10% 

10% 
10% 
80% 

50% 
30% 
20% 

Verhoging in pensioen benewens addisionele diensjare aangekoop 

deur Ianger diens: 

Geen 
Vaste persentasie 90% 

Aktuari€:1e basis 10% 

J . PENSIOENGROEI 

Geen groei 
Vaste persentasie 
Ad hoc 

K. MAKSIMUM PENSIOEN 

Nie van toepassing 
Van toepassing 

L. MINIMUM PENSIOEN 

Nie van toepassing 
Van toepassing 

M. STERFTE VOOR AFTREDE 

Enkelbedrag aileen 
Enkelbedrag plus weduwee- en kinderpensioen 

Geen 

Enkelbedrag gekoppel aan weduwee- en kinderpensioen: 

Kleiner as 1 x jaarlikse salaris 

1 x jaarlikse salaris 

50% 

50% 

80% 
20% 

90% 
10% 

30% 
50% 
20% 

40% 
60% 

No minimum service required to qualify for early retirement 60% 

Unknown 10% 

Maximum period before the normal retirement date during which 

early retirement may take place: 

5years 40% 

10years 50% 

Unknown 10% 

Benefits at early retirement: 

No reduction in pension secured 

Pension secured reduced actuarial ly 
Pension secured reduced by a fixed percentage 

I. DEFERRED RETIREMENT 

Contributions cease at normal retirement date 

Contributions continue till date of actua1 retirement 

Unknown 

10% 
10% 
80% 

50% 
30% 
20% 

Increase in pension over and above pension secured as a result of 

longer service: 

None 
Fixed percentage 90% 

Actuarial basis 10% 

J . GROWTH IN PENSIONS 

None 
Fixed percentage 
Ad hoc 

K. MAXIMUM PENSION 

Not applicable 
Applicable 

L. MINIMUM PENSION 

Not applicable 
Applicable 

M. DEATH BEFORE RETIREMENT DATE 

Lump sum only 
Lump sum plus widow's and children's pension 

None 

Lump sum linked to widow's and chidren 's pension: 

Less than 1 x annual salary 

1 x annual salary 

50% 

50% 

80% 
20% 



Enkelbedrag aileen: 
3 x jaarllkse salaris 
5 x j aarlikse salaris 
Wisselend 

Weduweepensioen bereken as 
Persentasie van salaris 

33% 
33% 
34% 

Persentasie van lid se prospektiewe pensioen 100% 
Weduweepensioen uitgedruk as persentasie van lid se prospektie· 
we pensioen tot normale aftreedatum: 

50% 

N. KINDERPENSIOEN 
100% 

Voordeel per kind uitgedruk as persentasie van weduweepensioen: 
Kleiner as 20% 20% 
~ % -~ % ~ % 

31 % -35% 20% 
Ander 20% 

Maksimum aantal kinders per lid wat vir voordeel kwalifiseer: 
2 ~ % 

4 ~ % 

Onbekend 20% 
Maksimum voordeef uitgedruk as persentasie van weduweevoor· 
dee/ indien efke kwalifiserende kind die voordeel ontvang: 

Kleiner as 50 % 
50% -59% 
60% -69% 
90% -100% 

Maksimum ouderdom waarop kinderpensioen eindig: 
Ouderdom 18 
Ouderdom 18, maar met verlenging tot 21 in geval van 

heeltydse stu die 
Ouderdom 18, maar met verlenging to t 24 in geval van 

heeltydse studie 

0 . STERFTE NA AFTREDE 

20% 
20% 
20% 
40% 

40% 

40 % 

20 % 

Geen voorsieni ng 30% 
Weduwee- en kinderpensioen 50% 
Weduweepens ioen 10% 
Ander 10% 
Weduweepensioen uitgedruk as persentasie van lid se pensioen 

voor kommutasie: 
50 % - 59 % 100% 

P. KINDERPENSIOEN NA AFTREDE 
Voordeel per kind uitgedruk as persentasle van weduweepensioen: 
W % -~ % ~ % 
31 % -35% 20 % 
Onbekend 20% 

Lump sum only: 
3 x annual salary 33% 
5 x annual salary 33% 
Varying 34% 

Widow's pension expressed as 
Percentage of salary 
Percentage of members prospective pension 100% 

Widow's pension expressed as a percentage of member's prospec· 
tive pension till normal retirement date: 
~ % 100% 

N. CHILDREN'S PENSION 
Benefit per child expressed as a percentage of widow's pension: 

Less than 20 % 20% 
20%-25% 40 % 
31 % -35% 20% 
Other 20% 

Maximum number of children per member qualifying for benefit: 
2 20% 
4 60% 
Unknown 20% 

Maximum benefit expressed as percentage of widow 's pension if 
every qualifying child receives the benefit: 

Less than 50 % 20% 
~-~% ~ % 

~ % -ffi % ~ % 

90 % -100% 40% 
Maximum age at which children's pension ceases: 

Age 18 40 % 
Age 18, but with extension to age 21 in case of 40 % 

full-time studies 
Age 18, bu t with extension to age 24 in case of· 20 % 

full-time studies 

0 . DEATH AFTER RETIREMENT 
No provision 
Widow's and children 's pension 
Widow's pension 

30 % 
50% 
10% 
10% Other provision 

Widow's pension expressed as a percentage of member's pension 

before commutation: 
50 % -59% 100% 

P. CHILDREN'S PENSION AFTER RETIREMENT 
Benefit per child expressed as a percentage of widow's pension: 
W % -~ % ~ % 
31 % -35% 20 % 
Unknown 20 % 



Maksimum aantal klnders per lid wat vir die voordeel kwaliflseer: 
2 m% 
4 W % 
Onbekend 20% 

Maksimum voordeel uitgedruk as persentasie van weduweevoor· 
dee/ indien elke kwalifiserende kind die voordeel ontvang: 
w % -~ % m% 
60% -69% 20% 
90%- 100% 60% 

Maksimum ouderdom waarop kinderpensioen eindlg: 
Ouderdom 18 20% 

Ouderdom 18, maar met verlenging tot 21 in geval van 
heeltydse studie 20% 

Ouderdom 18, maar met verlenging tot 23 in geval van 
heeltydse studie 20% 

Ouderdom 18, maar met verlenging tot 24 in geval van 
heeltydse studie 20% 

Ouderdom 18, maar met verlenging tot 25 in geval van 
heeltydse studie 20% 

a. BEEINDIGING VAN WEDUWEEPENSIOEN 
By dood aileen 17% 

By dood of hertroue 83% 

R. SIEKTEPENSIOEN 
Minimum dienstydperk vi r kwalifisering 20% 
Geen minimum dienstydperk vir kwalifisering 80% 

lnkomste gebaseer op salarls aileen 40% 

lnkomste gebaseer op salaris en diens 40% 
Vooreleel slegs 'n gratifikasie 10% 
Onbekend 10% 

s. UITDIENSTREDINGSVOORDELE 
Herorganisasie 

Minder as eie bydraes plus rente 
Eie bydraes plus rente 70% 
Meer as eie bydraes plus rente 30% 

Vrywillig 
Minder as eie bydraes plus rente 
Eie bydraes plus rente 90% 
Meer as eie bydraes plus rente 10% 

Aldanking 
Minder as eie bydraes plus rente 20% 
Eie bydraes plus rente 80% 
Meer as eie bydraes plus rente 

Maximum number of children per member qualifying for benefit: 
2 20% 
4 60% 
Unknown 20% 

Maximum benefit expressed as a percentage of widow's pension if 
every qualifying child receives the benefit: 
W %- ~ % m% 
w % -~ % m% 
90% - 100% 60°/o 

Maximum age at which children 's pension ceases: 
Age 18 20% 
Age 18, but with extension to age 21 in case of 20% 

fuiJ.time studies 
Age 18, but with extension to age 23 in case of 20% 

full-time studies 
Age 18, but with extension to age 24 in case of 20% 

full-time studies 
Age 18, but with extension to age 25 in case of 20% 

full-time studies 

a. CESSATION OF WIDOW'S PENSION 
At death only 17% 

At death or remarriage 83% 

R. ILL HEALTH PENSION 
Minimum period of service required to qualify 20% 

No minimum period of service required to qualify 80% 

Income based on salary only 40% 

Income based on salary and service 40% 

Gratuity only 10% 

Unknown 10% 

S. WITHDRAWAL BENEFITS 
Reorganisation 

Less than own contributions plus interest 
Own contributions plus interest 70% 

More than own contributions plus interest 30% 

Voluntarily 
Less than own contributions plus interest 
Own contributions plus interest 

goo,, 

More than own contributions plus interest 10% 

Dismissal 
Less than own contnbutions plus interest 20' 

Own contributions ptus interest 80' 

More than own contributions plus interest 
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